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June 1, 2021

VIA EMAIL
Kara Bell
Judicial Watch, Inc.

kbell(ajudicialwatch.org

Re: May 17, 2021 Public Records Request Response H#I
Dear Ms. Bell:
On May 17, 2021', you made a request for:

e “Records identifying the number of affinity spaces hosted by Wellesley Public Schools from September 1,
2020 to May 17, 2021;

e Records identifying the topics discussed during any al”l'inir:\' spaces hosted by Wellesley Public Schools from
September 1, 2020 to May 17, 2021;

e Records inviting students, faculty, and staff to affinity spaces hosted by Wellesley Public Schools from
September 1, 2020 to May 17, 2021;

e Records identifying and describing “long-term, evidence-based district strategy” discussed in

Superintendent Lussier’s March 19, 2021 message;
e Records, including policies and procedures, regarding the creation and use of “affinity spaces.”

e Analyses of whether affinity spaces excluding students, faculty, and staft who identify as a specific race or
gender is consistent with state and federal law, including but not limited to the Equal Protection clause of
the 14th Amendment of the U.S. Constitution, the Massachusetts Equal Rights Amendment, and the

Massachusetts School Attendance Law.”

! For purposes of calculation of time, the request is received as of May 18, 2021, the first business day following the receipt of the
request. See 950 CMR 32.03(3).

www.wellesleyps.org




The Wellesley School Department (the “Department”) determined that there are approximately 5,900 potentially
responsive records to the request in the form of emails, as well as a number of other documents. The Department
is required by the Public Records Law, G.L. c. 66, § 10(b), to issue this 10-day response letter.

On June 1, 2021, the Department petitioned the Supervisor of Public Records for the ability to charge fees
to segregate and redact the records at a cost of $43.87/hour, pursuant to 950 CMR 32.06(4)(g) and (h) (the
“Petition”). You received a copy of the Petition, which is attached to this 10-day response and incorporated herein,
on June 1, 2021.

As you are aware, the records that you requested may contain information that is required, by law, to be
redacted pursuant to the Family Education Rights Privacy Act, the Massachusetts Student Record Law, and the
attorney-client privilege. Additionally, these records may contain information that may be subject to other
exemptions of the Public Records Law, including but not limited to Exemption (c) (the privacy exemption) and
Exemption (d) (the deliberative process exemption).? The Department is awaiting the Supervisor’s determination
with respect to charging fees for segregating and redacting records pursuant to these exemptions.

The Supervisor has not yet responded to the Petition, but is required, by law, to respond within 5 business

days of its receipt. Upon receipt of the response, the Department will update this response letter in the form of a

fee estimate. Once you receive the fee estimate, and the Department receives payment of the fee, it will produce
these records.

In the interim, if you would like to narrow the scope of your request (for example, limiting the time-frame
or type of records sought) which may reduce the amount of time required to segregate and redact records (and thus
reduce the cost to you) please let me know. One suggestion is to narrow the scope of the request to records sent
by Dr. Charmie Curry, the director of diversity, equity and inclusion for the Wellesley Public Schools (there are
approximately 76 emails).

To the extent that the Department has in its possession additional records responsive to your request, the
Department has included such documentation with this response. Further, the Department responds as follows:

Records identifying the number of affinity spaces hosted by Wellesley Public Schools from September 1, 2020 to
May 17, 2021: The Department states that between the period of September 1, 2020 and May 17, 2021, the

Wellesley Public Schools provided opportunities for students and faculty alike to gather to discuss various topics
based on affinity. There were five distinct opportunities, and one ongoing opportunity provided during this time

period.

Records identifying and describing “long-term, evidence-based district strateg;g” discussed in Superintendent
Lussier’s March 19, 2021 message: A document regarding the Wellesley Public School’s Equity Strategic Plan is

attached.

Records, including policies and procedures, regarding the creation and use of “afﬁnit; spaces”: A PDF of a power

point presentation to the School Committee as well as Panorama Survey documentation is attached.

2 These exemptions were described in further detail in the Petition.
Wellesley Public Schools



Analyses of whether affinity spaces excluding students, faculty, and staff who identifv as a spcciﬁc race or gender is

consistent with state and federal law, including but not limited to the Equal Protection clause of the 14th

Amendment of the U.S. Constitution, the Massachusetts Equal Rights Amendment, and the Massachusetts School

Attendance Law: The Department states that no such records exist.

You have aright to appeal this determination to the Supervisor of Records under M.G.L. ¢.66, Section 10A(a),
and the right to seek judicial review of an unfavorable decision by commencing a civil action in the superior court

under subsection (c) of Section 10A.

Sincerely,

e sl

Laura Ball
Administrative Assistant to the

Assistant Supcrintcndcnt of Finance and Operations

cc:
C. Mahr

Town Counsel

Wellesley Public Schools



‘Cindy Mahr, Asst Superintendent, Finance& Operations
Dr. Charmie Curry, | ' Equity &




WPS EQUITY STRATEGIC PLAN 2020-2025

Our Core Values
Academic Excellence Respect for Human Differences
Commitment to Community Cooperative and Caring Relationships

Diversity, Equity & Inclusion Mission:

We believe it is our moral responsibility to welcome, celebrate and affirm the full
spectrum and intersections of human differences in, and beyond our community. We will
create a culture that celebrates advocacy and pursues justice for all, especially those
from historically marginalized communities. We will practice risk-taking, and challenge
one another to continuously examine systems of privilege and bias, and work collectively
to disrupt and dismantle inequity in all its forms.

The Equity strategic plan is a written expression of the Wellesley Public Schools’
commitment to equity as an anchor and strategic priority of our District’s strategic plan.
The commitments and ensuing goals reflect a cross-departmental effort through the
work of the Office of Diversity, Equity & Inclusion, Teaching & Learning, Human
Resources, Student Services, METCO, among others.
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"We accept all of our students no matier
the background, We have buillt such a
strong bond with students and families,
that I hope we can all talk to each other
about racism...”

_spec:f:c iearnmg dlsab:hty

:--1 WPS Faculty and Staff often
| think about what students of

.| different races, ethnicities,
| or cultures experience.

30.8% of African American/Black, Hispamc
or Latinx students have an IEP

16.7% of White students have an IEP
o o 0 0 O 9 O O

- Matter s;gns outs:de the:r classrooms,

Upperclassmen Enroliment in
Advanced Placement courses*®

f "I have seen teachers:w:th Black lees

T w5y 201819

q '70% of As:an students .
__'1 % of Wh:te stud

ff‘g':How conftdent are you that colleagues
can ha_ve honest conversatmns abqut L

*I am grateful to be working in a district that
helps us be better teachers and citizens...”

Faculty and Staff responded
Y| favorably

*Fall 2020 Panorama Survey Data

WPS Equity Strategic Plan; 2020-2025




IMPACT OF COVID19

The onset of COVID19 provided both challenges and opportunities for the District’s
equity work. It created a heightened awareness of inequities, as observed nationally,
and acted as an additional catalyst to spur our efforts. As national and local data show,
the onset of COVID19 hit Black/African-American and Hispanic communities particularly
hard. Nationally, Asian American communities experienced significant anti-Asian racism
as the result of the spread of the coronavirus. In WPS, these realities came to bear in
how our families chose student placements - remote or hybrid - for the reopening of
schools. The Remote Learning School (RLS) materialized as WPS’ only majority-minority
school, comprising more than 60 percent students of color at its opening.

The need for a hybrid/remote setting for health and safety concerns also complicated
the launch of some of our key initiatives such as the roll out of equity facilitators across
our schools. The process for hiring equity facilitators revealed significant skill gaps in
educator capacity in leading equity-focused or race conversations among colieagues and
students, which our fall 2020 Panorama educator and staff experience survey later
confirmed. While WPS educators report high investment in the district’s DE&I efforts,
they also require significant support in their practice to lead the work with confidence
and fidelity.

THEORY OF ACTION

IF we approach our commitment to diversity, equity and inclusion with a mindset of
“equity by design”; invest in systems and infrastructure that support equity and shed
light on inequity; amplify the voices of students and the most marginalized in our
community; invest, with a posture of humility, in continuous learning and awareness of
the impact of race on schooling; THEN we will become a district that closes opportunity
and achievement gaps, that is free of the manifestations of bias and racism, and that is
culturally sustaining, thereby improving the life outcomes for students, facuity and staff
and the community.

STRATEGIC COMMITMENTS

#1 | District Equity by Design

#2 | Invest in Equity-Centered Curriculum and Pedagogy

#3 | Eliminate Significant Disproportionality & Opportunity, Achievement Gaps
#4 | Amplify Student Voices

#%5 | Diversify Our Staffing

#6 | Invest in Community Education on Equity

#7 | Wellesley METCO

WPS Equity Strategic Plan: 2020-2025 3




#1 | District Equity by Design

Goal: A commitment to creating and
vetting district processes, policies,
systems and structures to reflect an
intentional commitment to equitable
outcomes by deS|gn

i1a Cult;vate commumty ownersmp of
'the DISti’iCt'S equrty VIS!On by utmzmg

fieadership and 1mp1ementat|on of
frmssron VlSiOl’l comm;tments a_nd___
goa;s o B SN

_1b Adopt Equzty PEannlng ’Toai1 .t.omgurdef
__deusron maklng and to ensure that all

'1c Develop a central MTSS dlstrlct
dashboard based on Equity. Progress
/f\ssessrnem:2 to’ keep track of key ‘
-markers of eqwty progress such as: _3 :
_'student assrgnments Spe(:ia[ Educat;on;;,
placement, access to. and enroliment in
Advanced Placement coursework SEL ;:_

data, etc,, all dtsaggregated by
-;race/ethn" ty

_frequentiy to plan anaiyze dIStFECt s
.progress as it relates__to ac:h:e\nng racra_i____
_equ&y . St

! Equity Planning Tool by BlackPrint Education Consulting, LLG
? Equity Progress Assessment by Genter for Understanding Eguity

#2 | invest in Equity-Centered
Curriculum and Pedagogy

Goal: All WPS schools will demonstrate
use of pedagogy and curriculum materials
that elevate the experiences of the
historically marginalized, and increase the
ability of students to engage in anti-bias,
antiracist practices, to respect differences
and chalienge meqmtles

:32a Provrde ngorou fculturaily
:,responswe anti- bias, antiracist.
curriculum and ;nstruction inall content’”i
:areas that: fully consnders the W

|ntersect:onai nature of student |dentlty ‘

2b. Support educators and Iea'ders by
offering. mentorshlp through peers. and_:_ﬁ_:_‘f_;
'gdsstﬂct coachlng to heip educators e

j.f_WPS V:s;on for Effectlve Equrt
fInstrucUon f._f;;--

2d. *’Aiign ed iucator and administrato
i;superwsron to all educators’
_under‘standlng and apphcatzon of
culturally responswe practlcas and
_equxty centered pedagogy and practlce

‘sequence for educator and Iead
f-:iearnmg on equrty across WPS

WPS Equity Strategic Plan: 2020-2025
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#3 | Eliminate Significant
Disproportionality & Achievement and
Opportunity Gaps

Goal: Reduce the number of
Black/African-American and Latinx
students who are inappropriately referred
to and are receiving Special Education
services; narrow performance gaps that
are predictable by race/ethnicity

_'§3a Adopt r:gorous Multl Tlered Systemszsé
‘of Support (MTSS) frameworks across

_'all Ievels

-3b Ensure research based curncu[um ls"

3¢, Impiement data draven :nstructmnal :'

pract;ces for ail students

'3d Achieve par:ty m the number of

#4 1 Amplify Student Voices

Goal: We will amplify the voices of
students, especially students who have
experienced (and continue to experience)
systematic marginalization, in order to
cultivate student agency and advocacy

':4a Develop and sustaln a Dtversrtv,

;Equity & Inc!usnon Student Advrsory

_'_Councn to. amplify student voice on DEI :_f

issues. ;
4b. Provrde opportumt:es for afﬂnzty

_-spaces for students With shared zdent:ty

Inclus;on survey to assess student
experlence as zt reiates to eqwty.'and

3':Panorama Survey to momtor student
:"_progress toward two compet"'ncses on

#5 | Diversify Staffing

Goal: Hire and retain faculty and staff
who share our equity commitment, and
who mirror our student populat|on

?.,'Sa Audrt talent practzces -_'7'3 cludmg, but_ff
ot limited to, processes for. sy
'-development of hiring. com”r’n’lttees _-ex;t
interview data, to address. potentlai'

31mpacts of unconscaous blas

:'Sb Hire support and retaln workforce
'Da!’tECUIarly mstruct:onal and ciassroom o
positions, that mirrors the cultural,
-racrai and Imgursticéd' .er51ty of our
jstudent populataon ‘

j5c Deve]op a rama! equaty hlrmg _plan
that articulates a vision for talent '
E_management pract;ces that pr;orzt_ize :
'eqUity and articulate speczﬁc strateg:es

_55d Provxde resources for 'affmlty spaces
for- spemalezed populat;ons wﬂ:hln the
wider Faculty/Staff (ie. ALANA, Admm
;Leaders of Color, LGBTQ+ Whrte
_fEducators for Antlramsm etc )

WPS Equity Strategic Plan: 2020-2025



#6 | Invest in Community Learning on
Equity

Goal: We will develop and implement a
community engagement model that
prioritizes building adult capacity to
authentically understand the issues of
equity in order to be successful advocates
and agents of change in the Wellesley
Public Schools community.

'§6a De51gn and lmplement a scope and
:sequence of requured adutt Iearning to

;6b Create and sustaln a DE&I
_subcommlttee as. part of each i
PTO/PTSO Each commlttee wail

coiiaborate on mission, -vision and DEI

focus areas that mlrror the d:stnct s

'.ipnontles

-6c Develop pian for afﬂntty spaces for

'6d Impiement Panorama Famziy

Engagement survey to’ understand

Commumty on fam:iy efﬁcacy, schod¥

.other sailent topacs

ﬁsupport comm_umty understandmg of _ __j

#7 | Wellesley METCO

Goal: Wellesley METCO will nurture and
affirm positive racial identity development
and inspire academic excellence in all
students to ensure a dynamic experience
for Boston resident students attending the
Wellesley Public Schools.

_:.7a Hzre and onboard a full tlme high
Lschdoi academlc coord:nator to attend
;Qexc!usweiy to, the needs '

;'_school popuiatlon |

§~7b Develop and 3mplement student i
;:expenence surveys ‘to understand track :
‘the experience of Boston resrdent o
fstudents at each of the ievels

j7c Develop an exrt survey for 8th and
12th grade METCO students te track _
expenences durmg grade transztlon and :

:.7d Invest ;n the Fam:!y Frlends
,;Program as a means of nurturmg and

5f Weliesiey and Boston re5|dent fam;lles

'-j-]dentzty and belonging in all ﬁst_udents“by
_;pursumg mentorshlp anc_l '
éfstud:ent_ focused afﬁnity:spaces;'

".'7e Invest |n deveiopmg pos_lt:ve racual

WPS Equity Strategic Plan: 2020-2025
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Overview and Update

Mission

We believe it is our moral responsibility to welcome, celebrate and affirm the full
spectrum and intersections of human differences in, and beyond our community.
We will create a culture that celebrates advocacy and pursues justice for all,
especially those from historically marginalized communities. We will practice
risk-taking, and challenge one another to continuously examine systems of
privilege and bias, and work collectively to disrupt and dismantle inequity in all
its forms.
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URGENCY AGILITY COHERENCE

Laser focus on The global pandemiec Shared understanding,
improving student has changed schooling shared goals, shared
outcomes, experiences landscape ownership for outcomes




Overview and Update

Fairness and Identifying and Fairly distributing

justice NOT eliminating (and sometimes

SAMENess racism, sexism, redistributing)
heterosexism, access,
transphobia, opportunity, and
ableism, and other participation

forms of bias and
discrimination

*FBdChange, Equity Literacy Fromework




Overview and Update

Leader Capacity Educator Capacity Student Capacity

o Courageous e Kquity Facilitators e DE&I Student
Conversation e  FEquity Literacy Advisory

o Culturally Coursework Council
Responsive e DE&I Leadership o 24/7 Respect
Leadership Couneil e Affinity Spaces

e DE&I Leadership
Council

Are our efforts resisting or maintaining the status guo?




The following is a preview of our
five-year equity strategic plan,
illustrating seven core
commitments.



Strategic Plan Preview

Theory of Action

IF we approach our commitment to diversity, equity and inclusion with a mindset of
“equity by design”; invest in systems and infrastructure that support equity and shed
light on inequity; amplify the voices of students and the most marginalized in our
community; invest, with a posture of humility, in continuous learning and awareness
of the impact of race on schooling; THEN we will become a district that closes
opportunity and achievement gaps, that is free of the manifestations of bias and
racism, and that is culturally sustaining, thereby improving the life outcomes for
students, faculty and staff, and the community.



Strategic Plan Preview

A d——— —

District Equity By Design

Invest in Equity-Centered
Gurriculum & Pedagogy

_ Himinate Significant
Disproportionality &
- Opportunity,

© lnvestin Community 4
- Fducation on Equity —

| Dwers;fy Qur Staﬂ‘mg



Contact Us

Web: www.wellesleyps.org/dei

Email: dei@wellesleyps.org

Twitter: @WellesleyDEI
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Belonging

g How well do your colleagues at school understand
How well do your colleagues at school you as a person?

understand you as a person? B BIPOC

White

41% of BIPOC staff and 53% of White staff felt  100%
their colleagues at their schools understood
them as a person.

75%
12-point difference between groups

25%

0%

Favorable




Belonging

— —

How connected do you feel to other adults at How connected do you feel to other adults at your

your school? school?
B BIPOC & White

34% of BIPOC staff and 47% of White staff feit

o o other adulte at their Schools. Ty woerememmne e
13-point difference between groups 759%
0%

Favorable




Belonging

— N T—

How much respect do colleagues in your school How much respect do colleagues in your school show

show you? you?
B BIPOC % White

71% of BIPOC staff and 80% of White staff felt

. ) . R0 e ———
respected by their colieagues in their schools,
9-point difference between groups V-0 A—
25% e e
0%

Favorable




Belonging

— —— T

How much do you matter to others at your How much do you matter to others at your school?

school?

’;GO% [
48% of BIPOC staff and 56% of White staff felt

like they matter to others at their schools.

75%
8-point difference between groups

MBIPOC ®White

0%

Favorable-




Belonging

' uch do you feel like you belong at your
Overall, how much do you feel like you belong Overall, how m y ellikey gaty

school?
at your school? :
Y @ BIPOC # White
44% of BIPOC staff and 63% of White staff felt 016 N ——
like they belonged at their schools overall.
19-point difference between groups 73%
0%

Favorable
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Cultural Awareness and Action (Adult Focus)

How often do school leaders encourage you to
teach about people from different races,
ethnicities, or cultures?

39% of BIPOC educators and 55% of White
educators felt encouraged to teach about

people from different backgrounds.

16-point difference between groups

Only asked of staff with classroom roles.

How often do school leaders encourage you to teach

about people from different [backgrounds]?
B BIPOC @ White

‘l OO% A e 8 L P S A

25%

0%

Favorabie




52412021 Panorama Surveys | Panorama Education

Foegistration now ive for Panorama’s Virtual Swamit: A Resilient Reopening with D Learri
Karen WManp! More
A
A

Promaote positive school climate by collecting valld and reliable feedback about what
matiars most — from belonging and %:f;}é;zf @m% imz relationshins (o engagement and

Ragusst a Remo Download 23807 Surveys

We help schools and districts understand feedback from their
stakeholders in 4 key areas

Check i on

ify students who neoedt E“i}’) right
"(77\*'\5““""("5”.a‘l(.f%:‘:?fi}:(.,("!”‘}f, ancially, Ang

emaiianaiy,

Download question bank

1/8

hitps://www panoramaed.com/surveys



52412021 Panorama Surveys | Panorama Education

Hiprsh Boonaning with D Learnis

! Sumpait A Re :
More

H

Haren Mapp!

Student Voice

Capture student feedback through surveys about teaching, learning, and classroom experiences

School Climate

Understand the factors that foster safe, social, and positive learning environments at school

Guastion Bank: Studenl Check-ine
e Aeh N Rl B Lt o
faiatdrvy

iy studants who need help right

i

mically, sociaily, and

emaolicraiy,
Download guestion bank

https://www.panoramaed.com/surveys 218

e




512412021 Panorama Surveys | Panorama Education

Summit A Resillont Beopening with Dy Leandd
More

Begistration now live for Panorama's Virtua

F

EF e £ g
Hararn Mopni

Teacher & Staff Voice

Support productive and professional conversations between teachers, staff, and school leaders

Family & Community Engagement

Promote healthy family-school relationships and engage stakeholders in your community

hd
Eal

i

A R A S oy 00
PUY LLVEECH Y ON

1

Guastan Bark Surort Checklns ety studenis whi noad help right

e R A B
Fer vk

i

Start with re! i U emationaly.

FRERATE e T

ferricalty, socially, and

Choose from our fibrary of res
valid and reliable perception

Download question bank

https://www panoramaed com/surveys 3/8



5242021 Parorama Surveys | Panorama Education

Heglsiration now live for Panorama's Virtual Summit A Resilient Beepening with D Leamid
More

Haren Maog!

23 3o tin g W ot 8 st vt gt

1. Overal, how much have you Jeamed from this leacher about this subjec? oo

Mwon ncthing Aty i Some Ghvite o bit & iremerdoss gmoynd

§Y e i BoR pi g

. 2. Dusing dloss, how yqéséifqm_gga;_é!ﬂé_fa_é&iﬁéiihmiﬁixiqaphnfﬁqsi_mé_'éf;sj S
oy 4 P it T R IR I bt : R R R RE AR

2, For kit dan, how dearly does this teacher prasent the infsrmation gl you nead o har
kol
s ot ofl ehasrly Slightly dlendy Sorawhat cleady Crfia slwarty txbumsly dlanrly

o gather feedback from students, family members, and teachers and
staff.

With our online platform, build and share your survey seamlessly. Get

uniimited responses, create your own custom guestions, and ensure
secure data collection with one-time access codes.

Downtoad our Surveys

‘}v@ Panorama Student Survey

Capture student perceptions using the Panorama Student Survey, which features
topics like Student Engagement, Pprsmaninal EEFmA AR R OB TR RAAL T s FA T AR
Safety. 5 :

¢ Ouwstlon Bank: Studenl Chacking '

© e B R TEL SO R 13
e i Lo .

nically, sockally, and

S . . . £ -
) Family-School Relationships | e

TR

gmetionali

Engage parents, guardians, and far

Relationships Survey, which includ: Download question bank

hitps:/fwww.panoramaed.com/surveys

418




52412021 Panorama Surveys | Panorama Education

Roegistration now live Tor Pancrama's Yivtua! Summit A Resilient Beopening with D lLeardst
Karen Manp! More

e TS G TG O el I vy

Get feedback from teachers and staff members with the Panorama Teacher Survey,
which includes topics like Well-Being, Feedback and Coaching, School Leadership,
and Professional Learning.

. i SEATE Rt
Y P X N T Y

Response Rates
Banoramy Figh

ey pier pf
Fi B,

FEE

T, AN RSV, WRETN Y

Monitor response rates in real-time

Track the progress of your surveys by monitoring response rates in real-time. Send
targeted reminder emails to only those that haven't completed your survey.

| wmenbcssenonans iy siudenis who nead halp right
o ricse-—-acastamically, socially, and
£ FRICRAA : ;

emtionaiiy.

Download question bank

hegps:/fwww panoramaed .com/fsurveys

5/8
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5/24/2021 Panorama Surveys | Panorama Education

Registration now live for Panoramsa’s Yirtua! Suwomit: A Resifient Reopening with Dn Learri

3 . e
Karen Mapp! More

A

PAMORAMA STUDENMT SURVEY

oL W
hﬁﬁ%».;/’.wm%m?&@

k>
» %
-
st ;’?
4
o

Surveys supported in 30+ languages

Reach every member of your school community with support for surveys in 30+
languages, including translations of our research-backed surveys.

Panorama surveys help you see the whole child

With Panorama, schools and districts can transform survey results into insights using our
best-in-class data analytics. Explore your data with inguiry tools that highlight trends over
time, gaps between subgroups, strengths and areas for growth,

View your survey resulis at a glance
See your high-level results across each topic on your survey to identify strengths and areas
for growth against your school or district average.

Identify experience gaps betwél
Disaggregate your data by subgroups~
custom data attributes—to understand,

?ﬂl‘f‘l,?;j;;::;;.‘ﬁ':t‘, Identity studenis who need help right
. o LW remically, socially, and
Understand the voice of your CE T  emaotionally.
Visualize the voice of your stakeholder
ended text responses into Enteracﬁve}% Download guestion bank

https:/fwww.panoramaed .com/surveys 6/8



512412021 Panorama Surveys | Panorama Education

Reaistration now live for Papurama's Virtus! Surmmit A Resilient Respening with De Learri
Waren Mapp! More

55
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5/24/2021 Wellesley Public Schools Mail - ALANA Affinity Group Time on Upcoming Professional Day

Wellesley

Public Schools Charmie Curry <curryc@wellesleyps.org>

ALANA Affinity Group Time on Upcoming Professional Day

4 messages

Charmie Curry <curryc@wellesleyps.org> Thu, Nov 19, 2020 at 3:06 PM
To: Charmie Curry <curryc@wellesleyps.org>, William Craft <craftw@wellesleyps.org>

Bee: Alexis Fudge <fudgea@weliesleyps.org>, Altoria Coffey <magariea@wellesleyps.org>, Alyssa Connor <connora@weliesleyps.org>, Andrew Drew Kelton
<keltona@weliesleyps.org>, Anne Gayner <gaynera@wellesleyps.org>, Astrid Mazariegos <mazariegosa@wellesieyps.org>, Aurelie Nkam <nkama@wellesleyps.org>,
Barbara Barneit <barnettb@wellesleyps.org>, Bevin Hale <haleb@wellesleyps.org>, Bill Craft <craftw@wellesleyps.org>, Brandon Cox <coxb@wellesieyps.arg>, Caria
Lumley <lumleyc@wellesleyps.org>, Charmie Curry <curryc@wellesleyps.org™, Cira Bagwell <bagwellc@wellesieyps.org>, Cristina Alvaro Sanchez
<alvarosanchezc@wellesleyps.org>, Cynthia Russeil <russellc@wellesleyps.org>, Devin Ligon <ligond@wellesleyps.org>, Eilen Chu <chue@wellesleyps.org>, Erica
Ayisi <ayisie@wellesleyps.org>, Gerardo Martinez <martinezg@wellesleyps.org>, Gizela 'Gizelie' Lev <levg@weliesleyps.org>, Harmony Johnson
<johnsonhj@wellesleyps.org>, Jacqueline Katz <katzj@wellesleyps.crg>, Jenna Stacy <stacyj@weliesleyps.org>, Jessica Lau <lauj@wellesieyps.org>, Jonathan
Martinez <martinezj@wellesleyps.crg>, Karen Sarmiento <sarmientok@wellesleyps.org=, Kevin Tan <tank@wellesleyps.org>, Luz Barrientos
<barrientosl@wellesleyps.org>, Mark lto <itom@wellesieyps.org>, Megan Conroy <conroym@wellesieyps.org>, Min Zhou <zhoum@wellesleyps.org>, Natasha Goddard
<geddardn@wellesleyps.org>, Pedro Carrasquillo <carrasquillop@wellesleyps.org>, Ranjani Sriram <sriramr@wellesleyps.org>, Robyn Rease
<reaser@weliesleyps.org>, Roxanne Scolt <scottr@weliesleyps.org>, Ruth Ortiz Coltazo <ortizeollazor@wellesleyps.org>, Sherry Ly <lys@wellesleyps.org>, Shima
Khan <khans@wellesleyps.org>, Stephanie DeQliveira <decliveiras@wellesleyps.org>, Wei Kwan Leung <leungw@wellesleyps.org>, Wen Cobb
<cobbw@wellesleyps.org>, Yihong Xu <xuy@weilesleyps.org>, Dedra Moore <moored@wellesleyps.org> .

Dear friends,
How are you doing these days? It is our hope each of you is holding steady in these challenging times,

We are happy to share that on the upcoming Professional Day, 11/30/20, we will have one hour allotted for our affinity group time. This time is
stated for 2-3 p.m,

We hope that many of you will be able to join us. If there are specific topics you'd like to see us talk about, please complete this form by Monday,
Nov. 23. You can also just show up!

We look forward to gathering again.

Warmly,
Charmie and Bifi

Charmie R. Curry, EdD {she/her)
Director of Diversity, Equity & Inclusion
Wellesley Public Schools

40 Kingshury Street

Wellesley, MA 02481

Phone: 781-446-6210 ext. 5827
Website: www.wellesleyps.org/dei
Twitter, @WellesleyDE!

Please be advised that under the Public Records Law, M.G L. ¢.66, any email created or received by an employee of Weilesiey Public Schools may be considered a public record and
subject to public disclosure. This email may also contain confidential and privileged material for the sole use of the intended recipient. Any review or distribution by others is strictly
prohibited, If you are not the intended secipient please contact the sender and delete all copies.

Wellesley Public Schools Learning » Caring = Innovating

CCORE VALUES
Academic Excellence » Gommitment to Community » Respect for Human Differences + Cooperative and Caring Relationships

Mail Delivery Subsystem <mailer-daemon@googlemail.com> Thu, Nov 19, 2020 at 3:06 PM
To: curryc@wellesleyps.org

hitps://mail google.com/mail/u/0?ik=0a042 53dbf & view=pt&search=all&permthid=thread-a%3As8113 [57123577053025 & simpi=ms g-a%3Ar8108199673927000641 ...  1/3



52412021 Wellesley Public Schools Mail - ALANA Affinity Group Time on Upcoming Professional Day

On Thu, Nov 19, 2020 at 3:06 PM Charmie Curnry <curryc@wellesieyps.org> wrote:
[Quoted text hidden]
[Quoted text hiddan}

hitps:/imail.google.com/mail/u/07ik=9a04253dbf & view=pt&search=all &permthid=thread-a%3Ar8113157 123 57705302 5 &simpl=msg-a%3Ar8108199673927000641... 3/3



5/24/2021 ‘Wellesley Public Schools Mail - ALANA follow up!

| Wellesley

Public Schools

Charmie Curry <curryc@wellesleyps.org>

ALANA follow up!

6 messages

Charmie Curry <curryc@weliesleyps.org> Tue, Dec 1, 2020 at 410 PM
To: Charmia Curry <curryc@wellesleyps.org=

Bee: Alexis Fudge <fudgea@weliesleyps.org>, Altoria Magarie <magariea@wellesteyps.org>, Andrew Kelton <keltona@wellesleyps.org>, Astrid Mazariegos
<mazariegosa@weliesieyps.org>, Aurelie Nkam <nkama@wellesleyps.org>, Barbara Barnett <barnettb@wellesleyps.org>, Yiheng Xu <xuy@wellesleyps.org>, William
Craft <craftw@weliesleyps.org>, "Cobb, Wen" <cobbw@wellesleyps.org=, Wei Kwan Leung <leungw@uwellesleyps.org>, Stephanie Lewis <lewiss@wellesleyps.org>,
Stephanie DeOiiveira <decliveiras@wellesleyps.arg=, Shima Khan <khans@wsliesleyps.org>, Sherry Ly <lys@wellesteyps.org>, Sarah Wong
<wongs@wellesleyps.org>, Ruth Orliz Collazo <ortizcollazor@wellesleyps.org>, Roxanne Scott <scottr@weliesleyps.org>, Robyn Rease <reaser@wellesleyps.org>,
Ranjani Sriram <sriramr@wellesleyps.org>, Natasha Goeddard <goddardn@weliesleyps.org>, Min Zhou <zhoum@wellesleyps.org>, Megan Conroy
<conroym@weilesleyps.org>, Mark lto <itom@wellesleyps.org>, Margaret Hogan-Rao <hoganraom@wellesleyps.org>, Luz Barrientos <barrientosi@wellesleyps.org>,
Kevin Tan <tank@weliesleyps.org>, Karen Sarmiento <sarmientok@wellesieyps.org>, Jonathan Martinez <martinezj@weilesleyps.org>, Jessica Lau
<lauj@wellesieyps.org>, Jenna Stacy <stacyj@wellesleyps.org>, Jacqueling Katz <katzj@wellesleyps org>, "gutierrezj@wellesleyps.org” <gutierrezj@wellesleyps.org>,
Gizela Gizelle Lev <levg@weliesleyps.org>, Gerardo Martinez <martinezg@wellesleyps.arg>, Erica Ayisi <ayisie@wellesleyps.org>, Ellen Chu <chue@wellesleyps.org>,
Devin Ligon <ligond@wellesleyps.org>, Dedra Moore <mocred@wellesleyps.org>, Cynthia Russell <russellc@wellesieyps.org>, Cristina Alvaro Sanchez
<alvarosanchezc@wellesleyps.org>, Cira Bagwell <bagwelic@wellesleyps.org>, Carla Lumiey <lumleyc@wellesleyps.org>, Brandon Cox <coxb@weilesleyps.org>,
Bevin Hale <haleb@wellesleyps.org>, Diego Contreras <contrerasd@uwellesieyps.org=

Hello ALANA ¢olleagues!
It was so good to see many of you yesterday. We had an enjoyable and productive time together and we wish {c follow up to name the
next steps we tatked about.

First, if you haven't already, please add your contact info to our directory. We talked about using this directory as a resource to help us connect
with one another, be thought partners for coltaborative work, and just to know we can check on one another throughout the year.

Second, we talked about meeting more regularly, perhaps 2x a month. Please complete this form to share your preference. Once we hear from
most of us, we will be able fo share the dates/times.

Finally, we shared about ideas we'd like to bring forth to district leadership. We will create a template to input our ideas and discuss more about
how/when we wiil be able to share our recommendations.

We have power. We have influence. We look forward fo building community and our collective agency to support our emotional, professional well
being as valued members of the WPS community.

In solidarity,
Charmie & Bill

Charmie R. Curry, EdD (shether)
Director of Diversity, Equity & Inclusion
Wellesley Public Schools

40 Kingshury Street

Wellesley, MA 02481

Phone: 781-446-6210 ext, 6827
Website: www.wellesleyps.org/dei
Twitter; @WellesleyDEI

Please be advised that under the Pubiic Records Law, M.G.L. ¢.66, any email crealed or received by an employee of Wellesley Publie Schools may be considered a public record and
subject ta publie diselosure. This email may afso contain confidential and privileged matesial for the sole use of the intended recipient. Any review or distribution by others is strictly
prohibited. If you are not the inteuded recipient please contact the sender and delete all copies,

Wellesley Public Schools  Learning = Caring « Innovating

CORE VALUES
Academic Excellence + Commitment to Community - Respect for Human Differences - Cooperative and Caring Relationships

hitps://mail google.com/mail/u/071k=09a04253dbf & view=pt&search=al 1&permthid=thread-a%3 Ar245353089532711479 [ &simpl=msg-a%3Ar37801106463 8783220... 183
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Mail Delivery Subsystem <mailer-daemon@googlemail.com> Tue, Dec 1, 2020 at 4:11 PM
To: curryc@weliesieyps.org

Address not found

Your message wasn't delivered to fudgea@wellesleyps.org
because the address couldn't be found, or is unable to receive
mail.

LEARN MORE

The response was:

The email account that you tried to reach does not exist. Please try double-checking the recipient's email address for
typos or unnecessary spaces. Learn more at hitps:fsupport. googie. com/mailfanswer/6596

Final-Reciplent: rfc822; fudgea@wellasieyns.org

Action: failed

Status: 5.0.0

Diagnostic-Code: smip, The email account that you tried to reach daes not exist. Please try double-checking the recipient's email address for typos or unnecessary
spaces. Learn more at hitps:/support.google.comimailfanswer/8 536

Lasi-Attempt-Date: Tue, 01 Dec 2020 13:11:08 -0800 (PST)

wnmnmmma- Forwarded message ~we-------

From: Charmie Curry <curryc@wellesleyps.org>
To: Charmie Curry <curryc@weliesleyps.org>
Cc:

Bee: fudgea@wellesleyps.org

Date: Tue, 1 Dec 2020 16:10:56 -0500

Subject; ALANA follow upl

--- Message truncated ——-

Mail Delivery Subsystem <mailer-daesmon@googlemai.corm> Tue, Dec 1, 2020 at 4:11 PM
To: curryc@weliesleyps.org

Address not found

Your message wasn't delivered to gutierrezj@wellesleyps.org
because the address couldn't be found, or is unable to receive
mail.

LEARN MORE

The respense was:

The email account that you tried to reach does not exist. Please try double-checking the recipient's email address for
typos or unnecessary spaces. Learn more at hitps:/fsupport.google.com/mallianswer/6596

https://mail.google.com/mai/u/0%k=9204253dbI & v iew=pt&search=all&permthid=thread-a%3 Ar245353089532711479 1 &simpi=ms g-a%3Ar378011064638783220... 23
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Finai-Recipient: fcB22; gutierrezi@wellesleyps.org

Action: failed

Status: 5.6.0

Diagnostic-Code: smtp; The email account that you tried to reach does not exist. Please try double-checking the recipient's email address for typos or unnecessary
spaces. Learn more at hitps:/fsupport.google.com/mail/answer/6566

Last-Attempt-Date: Tue, 01 Dec 2020 13:11:08 -08C0 (PST)

-rennemoo- FOrwarded message --—------

From: Charmie Curry <curryc@wellesleyps.org=
To: Charmie Curry <curryc@wellesleyps.org>
Cc:

Bee: gutierrezj@wellesleyps.org

Date: Tue, 1 Dec 2020 16:10:56 -0500

Subject: ALANA follow upi

----- Message truncated -—-

Gerardo Martinez <mariinezg@wellesleyps.org> Tue, Dec 1, 2020 at 4:41 PM
To: Charmie Curry <curryc@wellesleyps.org>

Thank you Charmie. | was thinking of membership and | would like to invite my Spanish teacher Ruth Ortiz, | have two TAS, Jordan Freeman and Ashley Abraham
who would be a nice addition of TAs are okay to include. Lastly, | have a first grade teacher Sarah Wong whe would be & nice addition. Let me know what you
think.

Sent from my iPhone

On Dec 1, 2020, at 4:11 PM, Charmie Curry <curryc@wellesieyps.org> wrote:

[Quoted lext hidden}

{Cuoted text hidden]

Charmie Curry <curryc@wellesleyps.org= Tue, Dec 1, 2020 at 5:00 PM
To: Gerardo Martinez <mariinezg@wellesleyps,org>

YES! Please share the directory with them! Il go ahead and add them to the group. Thanks so much, Gerardo :-)

Charmie
fQuoted text hidden]

Gerardo Martinez <martinezg@wellesleyps.org> Tue, Dec 1, 2020 at 8:26 PM
To: Charmie Curry <curryc@wellesteyps.org>

Awesome--wilt you email them with an invite?
Gerardo J Martinez

Principal

Schofield Elementary Schooi

27 Cedar Street

Wellesley, MA, 02481

(781) 446-6280 ext. 2601

Go Schofield Hawics!

{Quoted lext hiddeni

htips://imaif.google com/mailu/07ik=0a04253dbf &view=pt&search=ali&permthid=thread-a%3Ar2453530895327114791 &simpl=msg-a%3Ar378011064638783220... 33



5242021 Wellesley Public Schools Mail - ALANA - Ist Wednesday and last Friday starting in Jan. 2021!

i“Wellesle

Public Schools Charmie Curry <curryc@wellesleyps.org>

ALANA - 1st Wednesday and last Friday starting in Jan. 2021!

6 messages

Charmie Curry <curryc@wellesleyps.org> Mon, Dec 7, 202G at 2:05 PM
Ta: Charmie Curry <curryc@wellesleyps.org>, William Craft <craftw@wellesleyps.org>

Bec: Altoria Magarie <magariea@weliesleyps.org>, Andrew Kelton <keltona@wellesieyps.org>, Ashiey Abraham <ahrahama@wellasleyps.org>, Astrid Mazarieges
<mazariegosa@wellesieyps.org>, Aurelie Nkam <nkama@wellesleyps.org>, Barbara Barnett <barnettb@wellesleyps.org>, Bevin Hale <haleb@wellesleyps.org>,
Brandon Cox <coxb@wellesieyps.org>, Carla Lumley <iumleyc@welesleyps.org=, Cira Bagwell <hagwellc@wellesleyps.org=, Cristina Alvaro Sanchez
<alvarosanchezc@wellesleyps.org>, Cynthia Russell <russelic@wellesleyps.org>, Dedra Moore <moored@waellesleyps.org>, Devin Ligon <ligond@weliesieyps.org>,
Ellen Chu =chue@wellesieyps.org>, Erica Ayisi <ayisie@wellesleyps.org>, Gerardo Marfinez <martinezg@wellesleyps.org>, Gizela Glzelle Lev <levg@wellesleyps.org>,
"gutierrezj@weilesleyps.org” <gutierrezi@wellesleyps.arg>, Jacquelineg Katz <katzj@wellesieyps.org>, Jenna Stacy <stacyj@wellesleyps.org>, Jessica Lau
<tauj@wellesleyps.org>, Jonathan Martinez <martinezj@weliesleyps.org>, Jordan Freeman <freemanj@wellesleyps.org>, Karen Sarmiento
<sarmientok@wellesieyps.org>, Kevin Tan <tank@wellesieyps.org>, Luz Barrientos <barrientosl@weliesleyps.org>, Margaret Hogan-Rao
<hoganracm@wellesleyps.org>, Mark lto <itom@wellesleyps.arg>, Megan Conroy <conroym@uwellesieyps.org>, Yihong Xu <xuy@wellesleyps.org>, William Craft
<graftw@weliesleyps.org>, "Cobb, Wen" <wcobb@wellesieyma.gov>, Wei Kwan Leung <leungw@weliesleyps.org>, Stephanie Lewis <lewiss@wellesleyps.org>,
Stephanie DeQliveira <deoliveiras@wellesleyps.org>, Shima Khan <khans@wellesleyps.org>, Sherry Ly <lys@wellesleyps.org>, Sarah Wong
<wongs@wellesleyps.org>, Ruth Ortiz Collazo <ortizcollazor@weilesleyps.org>, Roxanne Scott <scotr@wellesleyps.org>, Robyn Rease <reaser@wellesleyps.org>,
Ranjani Sriram <sriramr@wellesleyps.org>, ortizr@wellesleyps.org, Natasha Goddard <goddardn@wellesieyps.org>, Min Zhou <zhoum@weliesleyps.org>

Hello friends!

Thank you for completing the preference survey. About half of us completed the survey. Most of us selected the first Wednesday and the last
Friday of the month as good, consistent mesting times to ensure we have two times a month on the calendar. The time selected by most was
3:30-4:30.

So, we will go ahead and schedule our meetups for the 1st Wed. and last Friday of each month, 3:30-4:30! This way, we can have two
opportunities to connect to continue to build our community. We will share calendar invites!

Again, if you haven't aiready done so, please feel free to add your name to the directory!

Warmiy,
Charmie

Charmie R. Curry, EdD (shefher)
Director of Diversity, Equity & Inclusion
Wellesley Public Scheols

40 Kingsbury Street

Wellesley, MA 02481

Phone: 781-446-6210 ext. 5827
Website: www.wellesleyps.org/det
Twitter: @WeliesleyDEI

Please be advised that under the Public Records Law, M.G.L. ¢.&6, any ensail created or received by an employee of Wellesley Pablie Schools may be considered a peblic record and
subject to public disclosure. This email may also contain confidential and privileged material for the sole use of the intended recipient. Any review or distribution by others is strictly
prohibited. [f you are not the intended recipient please contact the sender and delete all copies.

Wellesley Public Schools  Learing « Caring » Innovaling

CORE VALUES
Academic Excellence « Commitment 1o Community - Respect for Human Differences - Cooperative and Caring Relationships

Mail Delivery Subsystem <mailer-daemon@gocglemail.com> Mon, Dec 7, 2020 at 2:05 PM
Ta: curryc@wellesleyps.org
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5/24/2021 Wellesiey Public Schools Mail - ALANA - [st Wednesday and last Friday starting in Jan. 2021

Address not found

Your message wasn't delivered to gutierrezj@wellesleyps.org
because the address couldn't be found, or is unable to receive
mail.

LEARN MORE

The response was:

The email account that you tried to reach does not exist. Please try double-checking the recipient's email address for
typos or unnecessary spaces. Learn more at hitpsi/support.google.comimailianswer/G586

Final-Recipient: ric822; gutierezi@weliesleyps.org

Action: failed

Status: 5.0.0

Diagnostic-Code: smtp; The email account that you iried to reach does not exist. Please try double-checking the recipieni's email address for typos ar unnecessary
spaces. Learn more at hiips:/support.google.com/mail/answer/6596

Last-Attempt-Date: Mon, 07 Dec 2020 41:05:17 -0800 (PST)

wmmmm-—- Forwarded message -

From; Charmie Curry <curryc@weilesleyps.org>

To: Charmie Curry <curryc@wellesleyps.org>, William Craft <craftw@wellesleyps.org>
Ceo

Bee: gutierrezj@wellesieyps.org

Date: Mon, 7 Dec 2020 14:05:05 -C500

Subject: ALANA - 1st Wednesday and last Friday starting in Jan. 2021

----- Message truncated -----

Margaret Hogan-Rao <hoganracm@wellesteyps.org> Mon, Dec 7, 2020 at 2:08 PM
Te: Charmie Curry <curryc@wellesleyps.org>

Hi Charmie,

| remember doing the survey, but | don't usually get home from school untii clese to 4. 1 usually leave school around 320 or 330. Do most of the pecple in this group
iske these meeting calls from work? And | will update the directory with my info - this is a good reminder.

Thanks,

Peggy
[Quoted foxt hidden]

Charmie Curry <curryc@wellesleyps.org> Mon, Dec 7, 2020 at 2:10 PM
To: Margaret Hogan-Rao <hoganraom@wellesleyps.org>

Hi Peggy!
To be honest, I'm not sure. | think it depends on people's scheduies. 've heard that most buildings are closing by 4:30 due to COVID cleaning
needs. | think some people will participate from school. We have not had any meetings other than on the professional day, so we'll have to seg!

Kindly,

Charmie
{Quoted text hidden)

Margaret Hogan-Rao <hoganraom@weliesleyps.org> Mon, Dec 7, 2020 at 2:12 PM
To: Charmie Curry <curryc@wellesleyps.org>

Hi Charmie,

On the days we have mestings, | can leave school right at 320 and be home by 345. Maybe | can just joir in the meeting a bit late, and eat a snack during the
meeting?

Thanks!

Peggy Hegan-Rao

Schofield School Ligrary Assistant
{Quoted text hidden]

https://mail google.com/mailfuf()7ik=9a04253dbf &view=pt&search=all & permthid=thread-a%3Ar-791 740167363 248778&simpl=msg-a%3Ar5839677893177983737... 213
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Dedra Moore <moored@weliesleyps.org> Mon, Dec 7, 2020 at 2:12 PM
To: Charmie Curry <curryc@wellesleyps.org>

Thanks Charmig!

Cn Mon, Dec 7, 2020 at 2:05 PM Charmie Curry <curryc@wellesleyps.org> wrote:
[Quioted text hidden]

Dedra Moore

nterim METCO Academic Coordinator
Weallesley Middle School, Ext. 3642
moored@wellesleyps.org

[Guioted toxl hidden}

hitps://mail google.com/mail/u/0%ik=0a04253dbf &view=pt&search=all &permthid=thread-a%3Ar-7917401 67363248778&simpl=msg-a%3Ar5839677893177983737... 373



52412021 Wellesley Public Schools Mail - ALANA and TAPAS - Invitation to edit

Wellesle .
Public Schools Charmie Curry <curryc@wellesleyps.org>

ALANA and TAPAS - Invitation to edit

3 messages

William Craft (via Google Forms) <drive-shares-noreply@googie.com> Men, Apr 5, 2021 at 5:44 PM
Reply-To: William Craft <craftw@wellesleyps.org>
To: curryc@wellesleyps.org

craftw@wellesleyps.org has invited you to edit the following form:

B ALANA and TAPAS

Hi Charmie,

How are you? How was your weekend? Hope all is well!

| did speak to the folks at Barcelona about hosting our ALANA group. {t would be
great to get a sense of how many people would be interested in meeting on the patio
one day.

Last year | created an ALANA email list, but | don't think it is up to date, and | don't
think | can email the list serve. Will you take a look at the Googile Form | am sharing,
edit at will, and either send it or let me know if you think | have the ability to email the
group?

Thanks and Best!

Bill

[ Cuen i Form

Google Forms: Create and analyze surveys. G Y e
oogle

Google L1.C. 1600 Amphithealre Parkway, Mountaln View, CA 94043, USA

Please be advised that under the Public Recards Law, M.G.L. ¢.66, any email created or received by an employee of Wellesley Public Schools may be considered a public record and
subject lo public disclosure, This email may also contain confidential and privileged material for the sole use of (he intended recipient. Any review or distribution by others is strictly
prohibited, If you are not the intended recipient please contact the sender and delete all copies.

Charmie Curry <curryc@wellesleyps.org> Mon, Apr 5, 2021 at 8:29 PM
To: William Craft <craftw@wellesteyps.org>

Hey Bill!

Doing all right. The weekend was good to celebrate Easter! [ N EEENEGTGNTGEGEGEEEEEE  is looks
good. The email list is also on the calendar invites. Can you see it there? I'm happy to share it also. We have a date on the calendar for this
Wednesday. We can also discuss then if you'd like. How are you doing? As the kids are coming back next week?

Warmly,

Charmie
{Quotad text hidden)

Charmie R. Curry, EdD (she/her)
Director of Diversity, Equity & Inclusion
Wellesley Public Schools

40 Kingsbury Street

Wellesley, MA 02481

Phone: 781-446-6210 ext. 5827
Website: www.wellesleyps.org/dei
Twitter: @WellesleyDEI

Please be advised that under the Prbtic Recards Law, M.G L. c.66, any email created or received by an employee of Wellesley Public Schools may be considered a public record and
subject to public disciosure. This email may also contain confidential and privileged material for the sole use of the intended recipient. Any review or distribution by others is strictly
prohibited. If you are not the intended recipient please contact the sender and delete all copies.

https://mail google.com/mail/u/07ik=9204253dbf & view=pt&search=all &permthid=thread-f%3A1696238456075327201 &simpl=msg-[%3A1696238456075327201&... 172
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CORE VALUES
Academic Excellence - Commitment to Community - Respect for Human Differences - Cooperative and Caring Relationships

Whliam Craft <crafiw@wellesieyps.org> Mon, Apr 5, 2621 at 8:55 PM
To: Charmie Curry <curryc@wellesleyps.org>

Hil
Glad Easter was enjoyabie! Beautifu! day!
| will look at the invites. Talking Wednesday sounds good.

i look forward fo swearing off Zoom, not having to think about cohorts, and having all hybrid kids in each day for social purposes. | warry about the relaxed covid
guidelines fike 3 feet vs. 6 and over 20 kids in a room as well as lunch. [{'s happening regardless, so fingers crossed.

Thanks!

[Quoled text hidden]
{Quoled texd hidden)

hitps://maii.google.com/mail/u/07ik=9a04253dbf &view=pt&search=all&permthid=thread-f%3A 1696238456075327201 &simpl=msg-I%3A 1696238436075327201&... 212
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Charmie Curry <curryc@wellesleyps.org>

Opportunities for YOU to SHINE!

2 messages

Charmie Curry <curryc@weliesleyps.org> Mon, Nov 23, 2020 at 2:03 PM
To: Charmie Curry <curryc@wellesleyps.org>, DE| Office <dei@weilesleyps.org>

Bec: Alexis Fudge <fudgea@wellesleyps.org>, Aftoria Coffey <magariea@wellesleyps.org>, Alyssa Connor <connora@wellesleyps.org>, Andrew Drew Kelton
<keltona@wellesleyps.org>, Anne Gayner <gaynera@wellesleyps.org>, Astrid Mazariegos <mazariegosa@weliesleyps.org>, Aurelie Nkam <nkama@wellesleyps.org=,
Barbara Barnett <bametib@welissleyps.org>, Bevin Hale <haleb@wellesleyps.org>, Bili Craft <craftw@wellesleyps.org>, Brandon Cox <coxb@wellesleyps.org>, Carla
Lumiey <lumleyc@wellesleyps.org>, Charmie Curry <curryc@wellesleyps.org>, Cira Bagwell <bagwellc@welleslayps.org>, Cristina Alvaro Sanchez
<alvarosanchezc@weliesleyps.org>, Cynthia Russell <russellc@weliesleyps.org>, Devin Ligon <ligend@wellesieyps.org>, Ellen Chu <chue@wellesleyps.org>, Erica
Ayisi <ayisie@wellesleyps.org>, Gerardo Mariinez <martinezg@wellesleyps.org>, Gizela 'Gizelle' Lev <levg@wellesleyps.org>, Harmony Johnson
<johnsonhj@welleslayps.org>, Jacqueline Katz <katzi@wellesleyps.org>, Jenna Stacy <stacyj@wellesleyps.arg>, Jessica Lau <lauj@weillesleyps.org>, Jonathan
Martinez <martinezj@wellesleyps.org>, Karen Sarmiento <sarmientck@wellesleyps.org>, Kevin Tan <tank@wellesleyps.org>, Luz Barrientos
<barrientosl@weliesieyps.org>, Mark ito <itom@wellesleyps.org>, Megan Conroy <conroym@wellesleyps.org>, Min Zhou <zhoum@uwellesleyps.org>, Natasha Goddard
<goddardn@wellesleyps.org=, Pedro Carrasquillo <carrasquiliop@wellesleyps.org>, Ranjani Sriram <griramr@wellesleyps.org>, Robyn Rease
<reaser@wellesleyps.org>, Roxanne Scott <scottr@wellesleyps.org>, Ruth Ortiz Collazo <ortizoollazor@wellesleyps.org>, Sherry Ly <lys@weilesleyps.org>, Shima
Khan <khans@wellesleyps.org>, Stephanie DeQliveira <decliveiras@wellesleyps.org>, Wei Kwan Leung <leungw@weliesleyps.org>, Wen Cobb
<cobbw@wellesleyps.org>, Yihong Xu <xuy@weliesleyps.org>, Dedra Moore <mocred@wellesleyps.org>, Diego Contreras <confrerasd@wellesleyps.org-

Hello WPS ALANA fam,
see below for some opportunities for you to show your expertise! If you want to know about inspired, | have a
colleague who was a fellow, and | can connect you!

Check them out, and share on!

Best,
Charmie

InSPIRED Fellowship Application Now Open:

The Department is now accepting applications for the third cohort of INSPIRED (In-Service Professionals Increasing Racial and
Ethnic Diversity) Fellows. This opportunity is for current educators with close connections to their school communities and the
ability to help current and prospective educational leaders understand the impact of Black, Indigenous, Latinx, Asian, and
multiracial educators on PreK-12 students. Fellows will receive a $2,000 stipend for successful completion of projects. To learn
more or apply, visit the InSPIRED Fellows application by Monday, December 14, Please contact
EducatorDevelopment@mass.gov with any questions.

OPTIC Content Fellows Application Now Open:

The Depariment is convening a group of educators with expertise in culturally responsive practices to serve as QOPTIC (Online
Platform for Teaching and [nformed Calibration) content fellows. The fellows will establish benchmark scores and create
exemplars of written teedback for teaching videos on the QPTIC professional learning platform, a tool educators can use to
calibrate perceptions of great teaching. As content experts and skilled practitioners in culturally responsive practice, OPTIC
content fellows will provide Massachusetts educators with important reference points for ongoing reflection and discussion about
great teaching. Content fellows will also support the development of a “what-to-look-for” tool focused on observable elements of
culturally responsive, anti-racist teaching. Fellows will receive a $2,000 stipend for their work, More information and details on
how to apply or nominate someone is available online. Appiications are due by Monday, December 28. Please email

EducatorDevelopment@mass.gov with any questions,

Charmie R, Curry, EdD (shether)
Director of Diversity, Equity & Inclusion
Wellesiey Public Schools
40 Kingsbury Street
https://mail.googlc.com/mail/uf(}?ik=9a()4253dbf&vic\v:pt&search:all&permthid=thread—a%3Ar~107035 1170387608721 &simpl=msg-a%3Ar179991824317167760... 172
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Wellesley, MA 02481

Phone; 781-446-6210 ext. 5827
Website: www.wellesleyps.org/dei
Twitter @WellesleyDEl|

Please be advised that under the Public Records Law, M.G L. ¢.66, any emall created or recaived by an employee of Wellesley Public Schools may be considered a public record and
subject 1o public disclosure. This email may also contain confidential and privileged material for the sole use of the intended recipient. Any review or distribution by others is strictly
prohibited. If you are not the intended recipient pleass contact the seader and delete ail copies.

Wellesley Public Schoois  Learning » Caring « Innovating

CORE VALUES
Academic Excellence » Commitment to Community » Respect for Human Differences - Cooperative and Caring Relationships

Mail Delivery Subsystem <mailer-daesmon@googlemail.com> Man, Nov 23, 2020 at 2:03 PM
To: curryc@wellesleyps.org

Address not found

Your message wasn't delivered to fudgea@wellesleyps.org
because the address couldn't be found, or is unable to receive
mail.,

LEARN MORE

The rasponse was:

The email account that you tried to reach does not exist. Please try double-checking the recipient's email address for
typos ©or unnecessary spaces. Learn more at hitps:/fsupport. googie.com/mailfanswer/6596

Final-Recipient; fc822; fudgea@weliesieyps.org

Action: failed

Status: 5.0.0

Diagnostic-Code; smtp; The email account that you tried to reach does not exist. Please try double-checking the recipient's email address for typos or unnecessary
spaces. Learn more at hiips:/support.google com/mail/an swer/6596

Last-Attempt-Date: Mon, 23 Nov 2020 11:03:26 -0B00 (PST)

---------- Forwarded message —-—-—--

From: Charmie Curry <curryc@wellesleyps.org>

To: Charmie Curry <curryc@wellesleyps.org>, DEI Office <dei@wellesleyps.org>
Ce:

Bec: fudgea@wellesleyps.org

Date: Mon, 23 Nov 2020 14:03:14 -0800

Subject: Opporiunities for YOU to SHINE!

----- Message truncated -—--

https://mail google.com/mail /0 7ik=9a04253dbf & view=pt& search=all&permthid=thread-a%3Ar-16763511703 87608721 &simpl=msg-a%IAr179991824317167760... 272
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ALANA - 1st Wednesday and last Friday starting in Jan. 2021!

6 messages

Charmie Curry <curryc@wellesleyps.org> Mon, Dec 7, 2020 at 2:05 PM
To: Charmie Curry <curryc@wellesleyps.org=, William Craft <craftw@wellesleyps.org>

Boc: Altoria Magarie <magarica@wellesleyps.org>, Andrew Kelion <kellona@wellesleyps.org>, Ashley Abraham <abrahama@wellesleyps.org>, Astrid Mazarlegos
<mazariegosa@wellesieyps.org>, Aurelie Nkam <nkama@wellesleyps.org>, Barbara Barnett <barnettb@wellesleyps.org>, Bevin Hale <haleb@wellesleyps.org>,
Brandon Cox <coxb@wellesleyps.org>, Carla Lumley <lumleyc@wellesleyps.org>, Cira Bagwell <bagwellc@wellesleyps.org>, Cristina Alvaro Sanchez
<alvarosanchezc@wellesleyps.org>, Cynthia Russell <russellc@weliesleyps.org>, Dedra Moore <mcored@weilesleyps.org>, Devin Ligon <ligond@wellesleyps.org>,
Ellen Chu <chue@weliesleyps.org>, Erica Ayisl <ayisle@wellesleyps.org>, Gerardo Martinez <martinezg@wellesisyps.org>, Gizela Gizelle Lev <ievg@wellesleyps.org>,
"qutierrezj@wellesleyps.org" <gutierrezj@weliesleyps.org>, Jacqueline Katz <katzj@wellesleyps.org>, Jenna Stacy <stacyi@wellesieyps.org>, Jessica Lau
<lauj@wellesieyps.org>, Jonathan Martinez <martinezj@wellesleyps.org>, Jordan Freeman <freamanj@wellesieyps.org>, Karen Sarmiento
<garmientok@wellesteyps.org>, Kevin Tan <tank@wellesleyps.org>, Luz Barrientos <barrienfosi@wellesleyps.org>, Margaret Hogan-Rao
<hoganraom@wellesleyps.org>, Mark Ito <itom@wellesleyps.org>, Megan Conroy <conroym@uwellesieyps.org=, Yihong Xu <xuy@wellesleyps.org>, William Craft
<craftw@wellesleyps.org>, "Cobb, Wen" <wcobb@wellesleyma.gov>, Wei Kwan Leung <leungw@wellesleyps.crg>, Stephanie Lewis <lewiss@welleslayps.org>,
Stephanie DeOQliveira <decliveiras@wellesleyps.org>, Shima Khan <khans@wellesieyps.ctg>, Sherry Ly <lys@wallesleyps.org>, Sarah Wong
<wongs@wellesleyps.org=, Ruth Ortiz Collazo <ortizcollazor@wellesleyps.org>, Roxanne Scott <scotir@weliesteyps.org>, Robyn Rease <reaser@weliesteyps.org>,
Ranjani Sriram <sriramr@wellesleyps.org>, ortizr@weliesleyps.org, Natasha Goddard <goddardn@weliesieyps.org>, Min Zhou <zhoum@wellesieyps.org>

Hello friends!

Thank you for completing the preference survey. About half of us completed the survey. Most of us sefected the first Wednesday and the last
Friday of the month as good, consistent meeting times to ensure we have two times a month on the calendar. The time selected by most was
3:30-4:30.

So, we will go ahead and schedule our meetups for the 1st Wed. and last Friday of each month, 3:30-4:30! This way, we can have two
opportunifies fo connect to continue to build our community. We will share calendar invites!

Again, if you haven't aiready done o, please fee! free to add your name to the directoryl

Warmly,
Charmie

Charmie R. Curry, EdD (shefher)
Director of Diversity, Equity & Inclusion
Wellesiey Public Schools

40 Kingsbuiry Street

Wellesley, MA 02481

Phone: 781-446-6210 ext. 5827
Website; www.wellesleyps.org/dei
Twitter; @WellesleyDE]

Please be advised that under the Public Records Law, M.G .. c.66, any email created or received by an employce of Wellesiey Public Schools may be considered 2 public record and
subject to public disclosure. This email may also contain confidential and privileged material for the sele use of the intended reciptent. Any review or distribution by others is strictly
prohibited, i you are nol the intended recipient please contaet the sender and delete ail copies.

Wellesley Public Schools  Learning « Caring » Innovafing

CORE VALUES
Academic Excelienca - Commitment to Community » Respect for Human Differences « Cooperative and Caring Relationships

Mail Delivery Subsystem <mailer-daemon@googlemail.com> Mon, Dec 7, 2020 at 2:05 PM
To: curryc@wellesleyps.org

https://mail google.com/mail/n/0?k=9a04253dbf &view=pt&search=ali&permthid=thread-a%3Ar-791740167363248778 &simpl=msg-a%3 Ar583 0677893177983737... 153
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Address not found

Your message wasn't delivered to gutierrezi@wellesleyps.org
because the address couldn't be found, or is unable to receive
mait.

LEARN MORE

The respense was:

The email account that you tried to reach does not exist. Please try double-checking the recipient's email address for
typos or unnecessary spaces. Learn more at hifpsifisupport.google com/mail/answer/6596

Final-Recipient: rfc822; gutierrezj@wsliesleyps.org

Action: fafled

Status: 5.0.0

Diagnostic-Code; smip; The email account that you tried to reach does not exist. Please try double-checking the recipient's email address for typos or unnecessary
spaces. Learn more at https:i/support. google.com/mail/answe/§596

Last-Attempt-Date: Mon, 07 Dec 2020 19:05:17 -0800 (PST)

wawnnen=m= FOrWarded message ------v-

From: Charmie Curry <curryc@wellesleyps.org>

To; Charmie Gurry <curryc@wellesieyps.org>, William Craft <craftw@weliesleyps.org>
Ce

Bee: gutierrezj@wellesleyps.org

Date: Mon, 7 Dec 2020 14:05:05 -0500

Subject: ALANA - 1st Wednesday and last Friday starting in Jan. 2021

»»»»» Message truncated -----

Margaret Hogan-Rao <hoganraom@wellesleyps.org> Men, Dec 7, 2020 at 2:08 PM
To: Charmie Curry <curryc@weliesleyps.org>

Hi Charmie,

i remember doing the survey, but | don't usually get home from schoot until close fo 4, | usually leave school around 320 or 330. Do most of the people in this group
take these mesting calis from work? And § wilt update the directory with my info - this is a good reminder.

Thanks,

Peggy
[Quoled text hiddenj

Charmie Curry <curryc@weilesleyps.org> Men, Dec 7, 2020 at 2:10 PM
To: Margaret Hogan-Rao <hoganraom@wellesleyps.org>

Hi Peggyl
To be honest, I'm not sure. | think it depends on people's schedules. {'ve heard that most buildings are clesing by 4:30 due to COVID cleaning
needs. | think some people will participate from school. We have not had any meetings other than on the professional day, so we'll have fo sesl

Kindly,

Charmie
[Qluoted texi hidden]

Margaret Hogan-Rao <hoganraom@wellesleyps.org> Mon, Dec 7, 2020 at 2:12 PM
To: Charmie Curry <curryc@wellesleyps.org>

Hi Charmie,

On the days we have meetings, | can leave school right at 320 and be home by 345. Maybe | can just join in the meeting a bit late, and eat a snack during the
meeting?

Thanks!

Peggy Hogan-Rao

Schefield Scheol Library Assistant
fQuoted taxt hidden)

hétps:/imail google com/mail//0?ik=9204253 dbf &view=pté&search=all&permthid=thread-a%3Ar-791740167363248778 &simpl=ms g-a%3ATSR3I9677893177983737... 213
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Dedra Moore <moored@wellesleyps.org>

Mon, Dec 7, 2020 at 2:12 PM
Ta: Charmie Curry <curryc@weliesieyps.org>

Thanks Charmie!

On Mon, Dec 7, 2020 at 2:05 PM Charmie Curry <curryc@wellesleyps.org> wrote:
{Quioted text hidden]

Dedra Moore

Interim METCO Academic Coordinator
Wellesley Middle School, Ext. 3642
moored@wellesieyps.org

{Quoted texi hidden}

https:h’mail.gongle.corru‘mai]lu/ﬂ?ikx9a04253dbf&v'zew:pt&search=all&pennthid:thread-a%?}Ar“?Qi740 167363248778&simpl=msg-a%3Ar5839677893177983737... 373
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7 messages

curryc@wellesleyps.org <curryc@wellesleyps.org> Mon, Feb 1, 2021 at 8:57 AM

Reply-To: curryc@wellesleyps.org

Good morning!

Hope you're keeping well at the start of a new week. Just a reminder that we will gather this Wed. @ 3:30 p.m. Thanks for

RSVP'ing if you can make it.
Peace,
Charmie

 ALANA
When Wed Feb 3, 2021 3:30pm — 4:30pm Eastern Time - New York

: Joining infe  Join Zoom Meeting
wellesleyps.zoom.us/jf8142912528... {ID: 81429125284, password: 7rvimhs8)

Joining instructions
Joining notes  Passcode: 7rvimhs8

Who {Guest list has been hidden at organizer's request)

Please be advised that under the Public Records Law, M.G L. c.66, any email created or received by an employee of Wellesley Public
Schools may be considered a public record and subject to public disclosure. This email may also contain confidential and privileged
material for the sole use of the intended recipient. Any review or distribution by others is strictly prohibited. If you are not the intended
recipient please contact the sender and delete all copies.

Margaret Hogan-Rao <hoganraom@wellesleyps.org> Mon, Feb 1, 2021 at 8:59 AM

To: Charmie Curry <curryc@wellesleyps.org>
Hi Charmie,

| deliver baked goods to a food pantry in Boston every Wednesday around 3, so 1 won't be back home until 4. Could | join
in the Zoom meeting a littte late? | wili probably get home from the Allston-Brighton Food Pantry around 345 hopefully.

I am baking brownies this week.
Thanks,

Peggy
[Quoted text hidden}

Natasha Goddard <goddardn@wellesleyps.org> Mon, Feb 1, 2021 at 11:43 AM

To: Charmie Curry <curyc@wellesieyps.org>
I plan on being there!!

Natasha Goddard

English Department Head
8th grade English Teacher
Wellesley Middle School

hitps://maii.google com/mail/u/07ik=9a042 53 dbf & view=pt&search=all&permthid=thread-f%3A1690501461719053 192 &simpl=msg-fH3A 169050 1461719053 192&. ..
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On Mon, Feb 1, 2021 at 8:57 AM <curryc@wellesleyps.org> wrote:
[Quoted text hidden)
[Chioted text hidden)

Andrew Kelton <keltona@wellesleyps.org> Mon, Feb 1, 2021 at 2.22 PM
To: Charmie Curry <curryc@wellesleyps.org>

I'm happy to try to make it. Thank you for the reminder.
Be well,
Drew

Andrew Kelton, Assistant Principal
Phillips House
Wellesley High Schooi

On Mon, Feb 1, 2021 at 8:57 AM <curryc@wellesleyps.org> wrote:
[Quoted text hidden]
[Quoted text hidden]

Ranjani Sriram <sriramr@uwellesleyps.org> Tue, Feb 2, 2021 at 6:36 AM
To: Charmie Curry <curryc@wellesleyps.org>

I'll be there! Thanks and stay warm!

Take care and stay healthy,

EE
1 i

|

Ranjani Sriram

Instructional Technology Speciafist
Wellesiey High School ext, 4644
WHS Tech Survival Padlet

WHS Staftf information

On Mon, Feb 1, 2021 at 8:57 AM <cunryc@wellesleyps.org= wrote:
[Quoted text hidden]
[Guoted text hidden]

Roxanne Scott <scottr@wellesleyps.org> Tue, Feb 2, 2021 at 1:15 PM
To: Charmie Curry <curryc@wellesleyps.org>

T should be able to make it to the "gathering".

Roxanne

Roxanne D, Scott

Library Teacher (M, W, R, F)
Hunnewell Elementary School
28 Cameron Street

https:fimail.google.commail A0k =%a042 53dbf &view=pt&search=all&permthid=thread-{%3A 1690501461 719053 192 &simpl=msg-f%3A1690501461719053192&... 213
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Wellesley, MA (2482

Upham Elementary School
Library Teacher (M, T)
35 Wynnewood Road
Weileslay Hills, MA 02481

scotir@wellesleyps.org

hitps://sites.google com/iweliesleyps.org/hunnewellschoollibrary
781-446-6275 ext. 2418 - Hunnewell

781-263-1510 ext. 2722 - Upham

On Mon, Feb 1, 2021 at 8:57 AM <curryc@weilesieyps.org> wrote:
fQuoted text hidden]
[Quioted text hidden]

Sarah Wong <wongs@wellesleyps.org> Wed, Feb 3, 2021 at 11:18 AM
To: Charmie Curry <curryc@wellesleyps.org>

Hi Charmie,
| will be there, but will have to leave at around 4:05 for a work commitment.

Best,
Sarah

On Mon, Feb 1, 2021 at 8,57 AM <curryc@wellesleyps.org> wrote:
[Quoted text hidden]
{Quoted text hidden)

https:/fmail .googie.com/mail;’u/()?';k=9304253dbf&vicw:pt&search:all&permthid:thread~f%3A169050146 1719053192 &simpl=msg-f%3A 1690501461719053192&... 33
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_ﬁ?ul:)lic. Sehaols Charmie Curry <curryc@wellesleyps.org>

ALANA

8 messages

curryc@wellesleyps.org <curryc@wellesleyps.org> Wed, Feb 24, 2021 at 1:37 PM
Reply-To: curryc@weliesteyps.org

Hello friends!

We have this time scheduled for an informal drop in. Some of us were looking for an additional time to just hang fogether. We'll have our time next week as
well., RSVP to iet us know you're coming so we can open the Zoom. No problem if plans have changed. ..

Cheers,

Charmie

 ALANA
When Fri Feb 26, 2021 3:30pm — 4:30pm Eastern Time - New York

Joining infe  Join Zoom Meeting
i wellesleyps.zoom.us/jf8199633977... {iD: 81986339778, password: TGOYEDtn)

; Joining instructions ;
Joining notes  Passcode: TGO9EDbN

Wha {Guest list has been hidden at organizer's request)

Please be advised that under the Public Records Law, M.G 4. ¢.66, any email created or received by an employee of Wellesley Public Schools may be considered a public record and
subject to public disclosure. This email may also contain confidential and privileged material for the sole use of the intended recipient Any review or distribution by others is strictly
probibited, I you are pol the intended recipient piease ¢onlael the sender and delete all copies.

Mail Delivery Subsystem <mailer-daemen@googliemail.com> Wed, Feb 24, 2021 at 1:37 PM

Fo: curryc@wellesiayps.org

Address not found

Your message wasn't delivered to gutierrezj@wellesleyps.org
because the address couldn't be found, or is unable to receive
mail.

LEARN MORE

The response was:

The email account that you tried to reach does not exist. Please try double-checking the recipient's email address for
typosS or unnecessary spaces., Learn more at hitps/fsupport.google.comimail/answer/659s

Final-Recipient: rfc822; gutierrezj@wellesleyps.org

Action; failed

Status: 5.0.0

Diagnosiic-Code; smtp; The emait account that you tried to reach does not exist. Please ry double-checking the recipient's email address for typos or unnecessary
spaces. L.earn more at https://support.gocgle.com/mall/answer/§ 596

Last-Attempt-Date: Wed, 24 Feb 2021 10:37:04 -0800 (PST)

-erem---- Forwarded message —-------
From: curryc@weilesleyps.org

Te:

Cc:

Bee:

Date: Wed, 24 Feb 2021 18:37.03 +000C
Subject: ALANA

----- Message truncaied —---

https:/fmail .google.comimail/u/0%ik=9a04253 dbf &view=pt&search=al\&permthid=thread-f%3 A [ 6926028036651 90995 &simpl=msg-{ B3A1692602805665190995&... 173
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Margaret Hogan-Rac <hoganraom@wellesleyps.org> Wed, Feb 24, 2021 at 1:45 PM
To: Charmie Curry <curryc@weliesieyps.org>

Hi Charmie,

I'lf join in today ant_i next week just to see friendly, caring, non-judgemental faces, As per most Wednesdays, 1 will be delivering baked goods fo a food pantry and
won't get home until close to 340. Sorry for being late to meetings, but | have a weekly obligation to feed the poor on my off-work time.

Best,

Peggy
[Quoted iext hidden]

Charmie Curry <curryc@wellesleyps.org> Wed, Feb 24, 2021 at 1:47 PM
To: Margaret Hogan-Rao <heganraom@wellesleyps.org>

Hey Peggy!

No worries at all. Thanks for your thoughtfuiness in always letting me know :-)
Hope you're doing well.

Warmly,

Chamie
[Quoted text hidden]

Charmie R. Curry, EdD (shefher)
Director of Diversity, Equity & inclusion
Wellesley Public Schoois

40 Kingsbury Street

Wellesley, MA 02481

Phone: 781-446-6210 ext. 5827
Website: www.wellesleyps.org/dei
Twitter, @WellesleyDEl

Please be advised that under the Public Records Laow, M.G.L. ¢,66, any email created or recelved by an employee of Wellesley Public Schools may be considered a public recerd and
subject o public disclosure, This emaii may also contain confidential and privileged material for the sole use of the intended recipient. Any review or distribution by others is strictly
prohibited. If you are not the intended recipient please contact the sender and defete all copies.

Wellesley Public Schools  Learning - Caring » Innovating

CORE VALUES
Academic Excellence - Commitment to Community + Respect for Human Differences » Cooperative and Caring Retationships

Andrew Kelton <keitona@wellesleyps.crg= Wed, Feb 24, 2021 at 3:01 PM
To: curryc@wetlesleyps.org

Unforiunately, | wiil not be able to attend. My family is dealing to with the passing of my dad’s sister, Her going home celebration is Friday.

On Wed, Feb 24, 2021 at 1:37 PM <curyc@weliesieyps.org> wrote:
[Quoted lext hidden)

Be well,

Drew

Andrew Kelton, Assistant Principai
Phillips House

Wellesley High School

[Quoted text hidden)

Mark Ito <tom@weliesleyps.org> Fri, Feb 26, 2021 at 8:31 AM
Te: Charmie Curry <curryc@wellesleyps.org>

https://mail . google.com/mail/u/07ik=2a04253dbf &view=ptdsearch=all &permthid=thread -f%3A16926028056651 90995 & simpl=msg-f%3 A 16026028056651909954&... 2/3



52472021 Wellesley Public Schools Mai} - ALANA
| can't make it today, Charmie, but | appreciate the continued invites. Great meeting yesterday, too! Best, Mark

On Wed, Feb 24, 2021 at 1:37 PM <curryc@wellestey ps.org> wrote;
[Chinted text hidden]

Mark T. to, Ed.D.

Principal, Wellesley Middle Scheol
781-446.6235 %3604

[Cuoted text hidden}

Charmie Curry <curryc@wellesleyps.org> Fri, Feb 26, 2021 at 1:26 PM

To: Andrew Kelton <keltona@wellesleyps.org>

Drew,
i'm sorry to hear of the death of your aunt. Thinking of you today as you all celebrate her life. Please take good care.
Warmly,

Chamie
{Quoted text hidden]

Charmie R. Curry, EdD (shefher)
Direcior of Diversity, Equity & Inclusion
Weliesley Public Schools

40 Kingsbury Street

Wellesiey, MA 02481

Phone: 781-446-6210 ext. 5827
Website: www.wellesieyps.org/dei
Twitter: @WellesteyDEI

Please be advised that under the Public Records Law, A.G.L. c.66, any email created or received by an employee of Wellesley Public Schools may be considered a public record and
subject te public disclosure. This email may also contain confidential and privileged material for the sole use of the intended recipient. Any review or distribution by others is sirictly
prohibited, If you are pot the intended recipient please contact the sender and delete all copies.

Fuofed fexi hidden]

Charmie Curry <cufryc@wellesleyps.crg> Fri, Feb 26, 2021 at 1:26 PM

To: Mark lto <itom@wellesieyps.org>

Mark,
thanks for letting me know! | hope you have a nice weekend »-)
Kindly,

Charmie
[Quoled taxt hidden)

Charmie R, Curry, EdD (shether)
Director of Diversity, Equily & inclusion
Wellesiey Public Schools

40 Kingsbury Street

Wellesley, MA 02481

Phone: 781-446-6210 ext, 5827
Website: www.wellesleyps.org/dei
Twitter: @WellesleyDE!

Piease be advised that under the Public Records Law, M.G .. ¢.66, any email ereated or received by an emplovee of Wellesley Public Schools may be considered a public record and
stubject to public disclosare. This email may also contain confidential and privileged material for the sole use of the intended recipient. Any review or distribution by others 18 strictly

prohibited, IT you are not the inlended recipient please conlact the sender and delete alt copies,

{Quoted text hidden]

hitps://mail .google com/mail n/0%k=9a04253dbf & view=pt&search=ali&permthid=thread -f%3A 1 692602805665190995 & simpl=msg-f %3 A 1692602805665190595&....
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52472021 Wellesley Public Schools Mail - Checking on you...

Wellesle

APublic Schoals

Charmie Curry <curryc@wellesleyps.org>

Checking on you...
5 messages

Charmie Curry <curryc@wellesieyps.org> Wed, Mar 17, 2021 at 10:54 PM
To: Sarah Wong <wongs@wellesleyps.org>, Bevin Hale <haleb@wellesieyps.org>, "Cobb, Wen" <cobbw@wellesleyps.org>, Ellen Chu <chue@wellesleyps.org>, Gizela
'Gizelle' Lev <levg@wellesieyps.org>, Jenna Stacy <stacyj@wellesleyps.org>, Jessica Lau <lauj@wellesieyps.org=, Kevir Tan <tank@wellesleyps.org>, Mark lio
<itom@wellesleyps.crg>, Min Zhou <zhoum@weliesleyps.org>, Ranjani Sriram <sriramr@wellesleyps.org>, Sherry Ly <lys@wellesleyps.org>, Shima Khan
<khans@wellesleyps.org>, Wei Kwan Leung <leungw@weliesleyps.org>, Yihong Xu <xuy@wellesleyps.org>

My ALANA fam,
thinking of you, and just wanting to check on you. It's been quite the last 24 hours. | am standing in solidarity with you as you, and other members
of the wider AAP| community, walk through this moment in time. Please let me know how | can support you at this time.

In sclidarity,
Charmie

Charmie R, Curry, EAD (shefher)
Director of Diversity, Equity & Inclusion
Wellesley Public Schools

40 Kingsbury Streat

Wellesley, MA 02481

Phone: 781-446-6210 ext. 5827
Website: www.wellesleyps.org/dei
Twitter. @WellesieyDEI

Please be advised that under the Public Records Law, M.G.L. ¢.66, any email created or received by an employes of Wellestey Public Schools may be considered a public record and
subjeet to public disclosure. This email may also contain confidential and privileged material for the sols use of the intended recipient, Any review or distribution by others is strietly
prohibited. If you are not the intended recipient please contact the sender and delete all copies.

Wellgsley Public Schools Learning « Caring = Innovating

CORE VALUES
Academic Excellence » Commitment to Gommunity » Respect for Human Differences - Cooperative and Caring Relationships

Bevin Hale <haleb@weliesleyps.org> Thu, Mar 18, 2021 at 7:51 AM
To: Charmie Curry <curryc@wellesleyps.org>

Hi Charmie,
Thanks for checking in. 1t means a lot to be seen and acknowledged. Hope you are weil.

Best,
Bevin

Bevin Hale
Grade 2
Sprague School

2BH Website

Math Gamas click on grade levsl

Math Words and Ideas click on grade level

Math Tools click on grade level

Clever (Dreambox) click on fogin with LDAP (grades 3-5} of login in with badge (grades K-2}
Seesaw

hitps:/fmail .google.com/mail/u/0?ik=9204253dbf &view=pt&search=ali&permthid=thread-a%3Ar5052307840487399266&simpl=ms g-a%3Ar-727098711613914190... 173
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{Quoted text hidden}

Cobb, Wen <wcobb@wellesleyma.gov> Thu, Mar 18, 2021 at 9:00 AM
To: Charmie Curry <curryc@wellesleyps,org>

Hi Charmie,

itis disheartening... it was obviously an Asian hate crime no matter what was said to the media. Honestly, | don't feel safe...
https:fyoutu. be/RorPgez-9fc

Cases like this happen everywhere now.

| am attending an up-stander training this Saturday. And 'm bringing it to the attention of Hopkinton Asian community. We can talk later today. | am geiting ready for
and hopefully |'ll see you in the senior staff meetingt

Thank you for being there for us...
Wen

Get Qutiook for iI0S

From: Charmie Curry <curryc@weliesleyps.org>

Sent: Wednesday, March 17, 2021 10:54:27 PM

To: Sarah Wong <wongs@wellesleyps.org>; Bevin Hale <haleb@wellesleyps.org>; Cobb, Wen <cobbw@wellesleyps.org>; Eilen Chu
<chue@uwellesleyps.org>; Gizela 'Gizelle' Lev <levg@wellesleyps.org>; Jenna Stacy <stacyj@wellesleyps.org>; Jessica Lau
<lauj@wellesleyps.org>; Kevin Tan <tank@wellesleyps.org>; Mark Ito <itom@wellesieyps.org>; Min Zhou <zhoum@wellesleyps.org>; Ranjani
Sriram <sriramr@weilesieyps.org>; Sherry Ly <lys@wellesleyps.org>; Shima Khan <khans@wellesieyps.org>; Wei Kwan Leung
<leungw@wellesieyps.org>; Yihong Xu <xuy@wellesleyps.org>

Subject: Checking on you...

[ EXTERNAL EMAIL : This message originated outside of the TOWN OF WELLESLEY mail system. DO NOT CLICK on links or open attachments unless you
are sure the content is safe.}

[Quoted text hidden]

Wei Kwan Leung <leungw@wellesleyps.org> Thu, Mar 18, 2021 at 10:27 AM
To: Charmie Curry <curryc@wellesleyps.org>

Thank you, Charmiel You are so kind and | KNOW you stand with us as
we stand with you all. We are so lucky to have each otherl!

Take care, Friend!
Jenny

On 3/17/21, Charmie Curry <curtyc@wellesieyps.org> wrate:

> My ALANA fam,

> thinking of you, and just wanting to check on you, I's been quite the last

> 24 hours. | am standing in solidarity with you as you, and other members of
> the wider AAP! community, walk through this moment in time. Please let me
> know how | can support you at this time.

>

> |n sclidarity,
> Charmie

>

R

>

> *Charmie R. Curry, EdD (she/her)*

> Director of Diversity, Equity & inclusion

> Wellesley Public Schools

> 40 Kingsbury Street

> Wellesley, MA 02481

> *Phone:* 781-446-6210 ext. 5827

> *Website*: www.wellesleyps.org/dei

> *Twitter*: @WellesleyDE]

>

> Please be advised that under the *Public Records Law*, *M.G.L. *¢.66, any
> email created or received by an employee of Wellesley Public Schools may be
> considered a public record and subject to public disclosure. This email may
> aiso contain confidential and privileged material for the sole use of the

> intended recipient. Any review or distribution by others is strictly

> prohibited. If you are not the intended recipient please contact the sender

> and delete all copies.

>

> Wellesley Public Schools

>

> Learning ¢ Caring » Innovating

>

> CORE VALUES

> Academic Excellence * Commitment to Community - Respect for Human

> Differences + Cooperative and Caring Relationships

>

-

> Please be advised that under the _Public Records Law, _M.G.L. ¢.86, any

> email created or received by an employee of Weliesley Public Schools may be
>

hitps://mail.google.com/mail/u/0%k=9a04253dbf &view=pt&search=ali&permthid=thread-a%3Ar5052307840487399266 & simpl=msg-a%3 Ar-727098711613914196... 23
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> considered a public record and subject to public disclosure. This email may
=

> also contain confidential and privileged material for the sole use of the

> infended recipient. Any review or distribution by others is strictly

> prohibited. {f you are not the infended recipient please coniact the sender
>

> and delete all copies.,
>

Jenny Leung
Upham School--Gr.1
781-446-6285 Ext. 2713

Please be advised that under the _Public Records Law, _M.G.L. ¢.66, any
email created or received by an employee of Weilesley Public Schools may be
considered a public record and subject to public disclosure. This email may
also contain confidential and privileged material for the sole use of the
intended recipient. Any review or distribution by others is strictly

prohibited, If you are not the intended recipient please contact the sender

and delete all copies.___

Ellen Chu <chue@wellesleyps.org> Thu, Mar 18, 2021 at 11:55 AM
To: Charmie Curry <curryc@wellesleyps.org>

Thank you Charmie. Thank you for sending the resources as well.

Alzo, FYI, ljeoma Olug is speaking as part of the BC Virtual Lowell Series events: hitps:/fwww. bc.edu/content/be-web/academics/sites/owef-humanities-
series/events.btml on March 24.

And there is a Nationai Antiracist Bock Festival at BU: htl;)s:lfwww.bu.edulantiracism—center/narrativemational—antiracist«boolc—festival.f

Take good care and be well,
Ellen

On Wed, Mar 17, 2021 at 10;54 PM Charmie Curry <curryc@wellesleyps.org> wrote:
[GQuotsd text hidden}

Ellen Chu

Library Teacher
Wellesley High Scheol
50 Rice St

Wellesiey, MA 02481
(781} 446-6290
chue@wellesleyps.org

Pronouns: she/herfers

Reading: Homeland Elegies by Ayad Akhtar & The Three Keys by Kelly Yang
Just finished reading: Circe by Madeline Miller

[Quoted taxt higden]

https://mail goo gle.comlmai]qu‘{)?ikm9a04253c§bf&view:pt&search:ail&permthid:threadwa%3Ar5052307840487399266&simplsmsg—a%SAr»7270987 11613914190... 373
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Wellesley

Public Schools

Charmie Curry <curryc@wellesleyps.org>

ALANA

2 messages

curryc@wellesleyps.org <curryc@wellesleyps.org> Fri, Apr 30, 2021 at 9:38 AM

Reply-To: curryc@wellesleyps.org

Good morning friends!

Happy Friday! We have some time scheduled today to meet up. lf you're up for it, join us. at 3:30 p.m.
Enjoy your day,

Charmie

ALANA
When Fri Apr 30, 2021 3:30pm - 4:30pm Eastern Time - New York

Joining infe Join Zoom Meeting
wellesleyps.zoom.us/j/8199633977... (ID: 81996339778, password: TGUYEDtN)

Joining instructions
| Joining notes  Passcode: TGOSEbin

. Who {Guest list has been hidden at organizer's reguest)

Please be advised that under the Public Records Law, M.G.L. ¢.66, any email created or received by an employee of Wellesley Public
Schools may be considered a public record and subject to public disclosure, This email may also contain confidential and priviteged
material Tor the sole use of the intended recipient. Aoy review or distribution by others is strictly prohibited. If you are not the intended
recipient please contact the sender and delete all copies.

Cobb, Wen <wcobb@wellesleyma.gov> Fri, Apr 30, 2021 at 9:42 AM

To: "curryc@wellesleyps.org” <curryc@wellesleyps.org>

Hi Charmie,

| have an appointment in the afternoon so | will miss the meet-up. Hope to catch up with you soon!
Have a nice weekend!

Wen

From: Google Calendar <calendar-notification@google.com: on behalf of curryc@wellesleyps.org
<curryc@wellesleyps.org>

Sent: Friday, April 30, 2021 9:38 AM

Subject: ALANA

[ EXTERNAL EMAIL : This message criginated outside of the TOWN OF WELLESLEY mail system, DO NOT
CLICK on links or open attachments uniess you are sure the content is safe.]

[Quoted text hidden]

hitps://mail google comy/mailw/07ik=9a04253dbf & view=pt&search=ali&permihid=thread-f%3 A 16984 7280980005943 | &simpl=msg-f %3 A169847280980005943 1 & ...

1/1
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Wellesley

L#Public Schools

Charmie Curry <curryc@wellesleyps.org>

ALANA

2 messages

curryc@wellesleyps.org <curryc@wellesleyps.org> Fri, Apr 30, 2021 at 9:38 AM

Reply-To: curryc@wellesieyps.org

Good morning friends!

Happy Friday! We have some time scheduled today to meet up. If you're up for it, join us. at 3:30 p.m.
Enjoy your day,

Charmie

 ALANA
W_hen Fri Apr 30, 2021 3:30pm — 4:30pm Eastern Time - New York

: Joining info  Join Zoom Meeting
wellesleyps.zoom.us//8199633977... {ID: 81996339778, password: TGOYEbtn)

Joining instructions

- Joining notes  Passcode: TGO9Ebtn

- Who {Guest list has been hidden at organizer's request)

Please be advised that under the Public Records Law, M.G.L. c.66, any email created or received by an employee of Wellesiey Public
Schools may be considered a public record and subject to public disciosure. This email may also contain confidential and privileged
material Tor the sole use of the intended recipient, Any review or distribution by others is strictly prohibited. If you are not the intended
recipient please contact the sender and delete ali copies,

Cobb, Wen <wcobb@wellesleyma.gov> Fri, Apr 30, 2021 at 9:42 AM

To: "curryc@wellesleyps.org” <curryc@wellesieyps.org>

Hi Charmie,

| have an appointment in the afternoon so | will miss the meet-up. Hope to catch up with you soon!
Have a nice weekend!

Wen

From: Google Calendar <calendar-notification@google.com> on behalf of curryc@wellesleyps.org
<curryc@wellesleyps.org>

Sent: Friday, April 30, 2021 9:38 AM

Subject: ALANA

[ EXTERNAL EMAIL : This message originated outside of the TOWN OF WELLESLEY mail system. DO NOT
CLICK on links or open attachments unless you are sure the content is safe.]

[Quaoted text hidden]

https://mail.google.com/mail/u/0%ik=9a04253dbf & view=pt&search=ail& permthid=thread-f %3 A 169847280980005943 1 &simpl=msg-f %3 A 169847280980005943 1 &...
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52472021 Wellesley Public Schools Mait - Re: Invitation: Healing Space for Asian and Asian American Community @ Thu Mar 18, 2021 3:30pm - 4:30pm (EDT...

Charmie Curry <curryc@wellesleyps.org>

. Wellesley

Public Schools

Re: Invitation: Healing Space for Asian and Asian American Community @ Thu Mar 18, 2021 3:30pm - 4:30pm
(EDT) (zhoum@wellesleyps.org)

2 messages

Min Zhou <zhoum@wellesleyps.org> Thu, Mar 18, 2021 at 9:45 AM
To: Charmie Curry <curryc@wellesieyps.oig>

Dear Charmie,

Thank you for your invitation. | think this session will be very helpful for some of our Asian and Asian American students. | posted the event in my google classroom,
Unfortunately, | have office hours at that time and will not be able to come.

Best,

Min

On Thy, Mar 18, 2021 at 7:57 AM Charmie Curry <curryc@wellesisyps. org> wrote:

H

You have been invited to the following event.

. Healing Space for Asian and Asian American Community ]
When Thu Mar 18, 2021 3:30pm — 4;30pm Eastern Time - New York more details »
Joining info  Join Zoom Meeting ;

wellesieyps. zoom, usfif8425256496... (ID: 84262554966, passcede: JdEveC2w)
Joining instructions
Calendar  zhoum@weliesleyps.org
Who (Guest list is too larga to display)
The Office of DE& wilt host a Healing Space for Asian and Astan American students (grades 5-12), faculty/staff, and others in the BIPQC community who

wish to process recent events. Please share with your students.

¢ Going (zhoum@wellesieyps.org)? Yes - Maybe - No  mare options »

Invitation from Google Catendar

¢ You are receiviag this emall at the account zhaum@wellesteyps.org because you are subscribed for invitations on calendar zhourmn@wellesioyps.org, :
; To slop receiving thase emedls, please fog In to hilps:iealendar.googia,comicaiendar/ and change your notification settings for this calendar. :

Forwarding this invitation could allow any recipient to send a response to the organizer and ba added to the guest list, or invite cthers regardless of their own Invitation status, or to modify
i | your RSVP. Learn More,

Please be advised that under the Pueblic Recards Eaw, &1.G.L. c/66, any email created or recelved by an employee of Wellesley Pubtic Schools may be considered a public record and
! subject to public disclosure. This email may also contain confidential and priviisged material for the sole use of the intendexd recipient. Any review or distribution by others is striatly
| prohibiled. I you are nol the intended recipient please contact the sender and delete alt copics.

Please be advised that under the Pubfic Recards Law, M.G.1L, €.66, any email created or received by an employee of Wellesley Public Schools may be considered a public record and
subject to public disclosure, This emai? may also contain confidential and privileged material [or the sole use of the intended recipient. Any review or distribution by others is stricty
prohibited. ¥ you are not the intended recipient plense contact the seader and defete ulf copies.

Charmie Curry <curryc@wellesleyps.org> Thu, Mar 18, 2021 at 10:03 AM

To: Min Zhou <zhoum@weiesleyps.org>

Morning Min!
Thanks so much for posting it in the Google Classroom. | understand!
| hope you have a good day.

Warmly,
Charmie

fQuoted lext hidden}

Charmie R. Curry, EdD {she/her}
Diractor of Diversity, Equify & inclusion
Wellesley Public Schools

40 Kingsbury Street

Wellasley, MA 02481

Phone: 781-448-6210 ext, 5827

hitps://mail.google.com/mail/n/07ik=9a04253dbl&view=pt&search=all &permthid=thread-T%3A1694577640056428896 &simpl=msgf%3A 1694577640056428896&... 1/2




572412021 Wellesley Public Schools Mail - Re: Invitation: Healing Space for Asian and Asian American Community @ Thu Mar 18,2021 3:30pm - 4:30pm (EDT. ..

Website: www.wellesleyps.org/dei
Twitter: @WoellesleyDE]

Please be advised that under the Prblic Records Law, MG L. ¢.66, any email created or received by an employee of Wellesley Public Schools may be considered a pablie record and
subject to public disclosure. This email may also contain confidential and privileged material for the sole use of the intended recipient, Any review or distribution by others s strictly
prohibited. If you are not the intended recipient please contact the sender and delete ali copies,

Wellesiey Public Schools Leaming * Caring » Innovating

CORE VALUES
Academic Excelience « Commitment to Community « Respect for Human Differences + Cooperative and Caring Refationships

https://mail.google com/mail/u/07=9a04253dbf &view=pl&search=all&permthid=thread %3 A 1 694577640056428896 &simpl=msg-f%3IA 1694577640056428896&... 212



5/24/2021 Wellesley Public Schools Mail - Re: Invitation: Healing Space for Asian and Asian American Community @ Thu Mar 18, 2021 3:30pm - 4:30pm (EDT...

L
P

%;::

b..q f @ﬁ

Public Scha Charmie Curry <curryc@wellesleyps.org>

eliesle?r

Re: Invitation: Healing Space for Asian and Asian American Community @ Thu Mar 18, 2021 3:30pm - 4:30pm
(EDT) (brophyk@wellesleyps.org)

3 messages

Kathieen Brophy <brophyk@weliesteyps.org> Thu, Mar 18, 2021 at 8:37 AM
To: Charmie Curry <curryc@wellasleyps.orgs>

Hi Charmie,

| wanted to check first, is it appropriate for me fo go te this healing space?
| wasn't sure?

Thanks,

Kathy

On Thu, Mar 18, 2021 at 7:57 AM Charmie Curry <curryc@wc,lle<;leypﬁ org> wote:

You have been invited to the following event.

Healing Space for Asian and Asian American Community
; § When Thu Mar 18, 2021 3:30pm - 4:30pm Eastern Time - New York more details »
! Joining info  Jein Zoom Maeting ;
wellesleyps.zoom.us/j/8425255496. .. (iD: 84252554966, passcode: JdEveC2w)

Joining instructions
Calendar braphyk@wetlesleyps.org
.| Who (Guest list is too farge o display)

The Office of DE&I will host a Healing Space for Asian and Asian American students {grades 5-12}, faculty/staff, and others in the BIPOC community who s
wish to process recent events. Please share with your students,

Going (orophyk@wellesieyps.org)? Yes - Maybe - No  more options »

. Imvitation frem Google Calendar :

You are recedving this emait at the account brophy k@welasieyps. org because you are subscribed for invitations on calendar brophyk@welesieyps.org,
: To stop recelving these emails, piaase log in fo hitps://ealendar.googie.comicalendar! and change your notification settings for this calendar.

Forwarding this invitation coult allow any recipient te send a response to the organizer and be added to the guest [lst, or invite others regardless of their own invitation status, or to modify 5
your RSVP. Learn More.

Please be advised that under the Public Records Lavw, M &L, ¢.66. any email crealed or received by an employee of Wellesley Public Schools may be considered a public record and
{ subject to public disclosure, This erail may also contain confidential and privileged matedal for the sole use of the inlended recipient. Any review or distribution by others is strictly
prohibited. 1f you are not the intended recipient please contact the sender and delete all copies.

Kathieen M. BRrophy
Fitness & Health
Wellesfey High School
781-446-6220 x4116

She / Her / Hers
"Be your own color and dance with joy”

"I've learnad that people will forget what you said, people will forget what you did, but peepie will never forget how you made
them feel.” ~Maya Angelou~

Please be advised that under the Publie Records Law, M.G.L, c.66, any email created or received by an employee of Weilesley Public Schocls may be considered a public record and
subject te public disclosure. This email may alse contain confidential and privileged material for the scle use of the intended recipient. Any review or distribution by others is strictly
prohibited. TF you are not the inlended recipient please contact the seader and delete ail copies.

Charmie Curry <curryc@wellesleyps.org> Thu, Mar 18, 2021 at 10:02 AM
To: Kathleen Brophy <brophyk@weilesleyps.org>

Morning Kathy,
thanks so much for asking. This time, we want {o hold the space for the Asian and Asian American students and faculty/staff. | hope this makes
sense. Thanks so much for asking, and for your support of the students and colleagues.

Warmly,

Charmie
{Quotad faxt hidden)

https://mail . google.com/mail/u/071k=9504253dbf & view=pt&search=al| &permthid=thread f%3 A 1694573336838735718&simpl=msg-f%3A1694573336838735718&... 112
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Charmie R. Curry, EAD (shefher)
Director of Diversity, Equity & Inclusion
Wellesley Public Schools

40 Kingsbury Street

Wellesley, MA 02481

Phone; 781-446-6210 ext. 5827
Website: www. wellesleyps.org/dei
Twitter: @WellasleyDEl

Please be advised that under the Public Records Law, #.G.L.. c.66, any email created or received by an employee of Wellesley Public Schools may be considered a public record and
subject to public disclosure. This email may also coniain confidential and privileged materiad for the sole use of the intended recipient, Any review or distribution by others is strictly
prohibited. I you are not the intended recipient please contact the sender and delete all copies.

Wellesley Public Schools  Learning « Caring = Innovating

CORE VALUES
Academic Excelience - Commitrment to Community «+ Respect for Human Differences « Cooperative and Caring Relationships

Kathleen Brophy <brophyk@wellesleyps.arg> Thu, Mar 18, 2021 at 10:04 AM
To: Charmie Curry <curryc@wellesleyps.org>

Yes, thank you :}
[Quoted text hidden]

hteps:/mail.google com/mail/u/0%ik=9a04253dbf. &view=pt&search=all &permihid=thread-f%3A 1694573336838735718&simpl=ms p-T%3A1694573336838735718&... 212



52412021 Weliesley Public Schools Mail - Notes from ATM

Wellesley

i

“Public Schools Charmie Curry <curryc@wellesleyps.org>

Notes from ATM

1 message

Elisa Morris <morrise@wellesleyps.org> Thu, Mar 18, 2021 at 10:50 AM

To: WPS-HS-ATM <wps-hs-atm@wellesleyps.org>
Hi ali,
Hi alt,
Here's the latest

* Senior Projects: A reminder that no senior can sign out of an AP class for a senior project unless there is
advanced approval from their coilege(s}). If a senior wanis to leave an AP classroom after their AP exam, they
should discuss that first with Emily G., Wil H. or Coliin to see if their project is substantial enough to warrant the
extra time. More guidelines to come.

» N's: When the hybrid schedule ends, Ns will be back in piay for students who miss many class meetings. ifa
student misses 3 classes AFTER whybrid ends, you should contact guidance and the AP io discuss next steps.

+ The End of the Hybrid Schedule: More details to come. The final schedule and what will happen with zoom are
all things that still need to be finalized.

* The End of the Year: There is not going to be a different schedule for final experiences/end of the school year.
Each course team should be consistent in ending the school year as best fits the course/department. There wili be
no separate "Final Experience" grade; everything will be a part of the semester 2 grade. NO _assessmenis on the
last day of class {as has been the policy for the past few years). Please see your DH/Director if you have
questions,

* Book Awards: Yep, we need to start thinking about nominees. Senior Awards will happen as they did last year
{short videos). Underclass awards are still TBD but start thinking!

» Healing Space: You should have received an email from Charmie about a Healing Space for Asian, Asian-
American and Pacific islander and others in the BIPOC community of students and teachers this afternoon. If you
know a student who would benefit, please pass along the information.

Lastly, no positives test at WHS this week from the surveillance testing!! Wooe hooll

Elisa L. Morris (she/her/hers)
Mathematics Department Head
Wellesley High School
781/446 - 6290

Please be advised that under the Public Records Law, M.GG.L. c.66, any email created or received by an employee of Wellesley Public
Schools may be considered a public record and subject to public disclosute, This email may also contain confidential and privileged
material for the sole use of the intended recipient. Any review or distribution by others is strictly prohibited. if you are not the intended
recipient please contact the sender and delete all copies.

https://mai} google.com/mail/u/07ik=9204253 dbf & view=pt&search=ail & permthid=thread -f%3A 169438172203 540163 1 &simpl=msg-f %3 A169458172203540163 [
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5/124/202 Wellesley Public Schools Mail - Listening Session for Asian and Asian American Students

Wellesley

ublic Schools

Charmie Curry <curryc@wellesleyps.org>

Listening Session for Asian and Asian American Students
13 messages

WPS Office of Diversity, Equity & inclusion <dei@wsllesleyps.org> Mon, Mar 15, 2021 at 11:19 AM
To: DE{ Office <cei@wellesieyps.org>

Cc: DEI Office <dei@wellesleyps.org>

Bee: Sharon Yee <yees@wellesieyps.org>, Siriphan Miller <miliers@wellesleyps.org>, Minjung Kim <kimm@weliesleyps.org>, Yihong Xu <xuy@wellesleyps.org>,
Malathy Prasannakumar <prasannakumarm@wellesleyps.org>, Sarah Wong <wongs@wefiesleyps.org>, Kevin Tan <tank@wellesleyps.org>, Shima Khan
<khans@wetllesleyps.arg>, Harmony Johnson <johnsonhj@wellesleyps.org>, Sonya Condro Lukitosari <Jukitosaris@wellesleyps.org>, Jenna Stacy
<stacyj@wellesleyps.org>, Willine Thoe <thcew@wellesleyps,org>, "Cobb, Wen" <cobbw@wellesleyps.org>, Lilly Liu <fiul@wellesleyps.org>, Gizela Gizelle Lev
<levg@wellesleyps.org>, Mark It <itom@weilesleyps.org>, Jessica Lau <lauj@wellesleyps.org>, Ranjani Sriram <griramr@weliesleyps.org>, Ellen Chu
<chue@wellesleyps.org>, Sityung Rhonda Mah <mahs@wellesleyps.org>, Anuj Gautam <gautama@wellesleyps.org>, Mahima Shukla <shuklam@we!lesleyps.org>,
Sherry Ly <lys@wellesieyps.org>, Tee Thach-Hasan <thach-hasant@wellesieyps.org>

Dear colieagues,
We hope this email finds you well, We are writing to invite you to join a listening session for Asian and Asian American students in WPS, being
hosted by our office, and scheduled for Wed., April 14, 6:30:7:30 p.m. via Zoom.

The Listening Session is an initiative of the Office of Diversity, Equity and Inclusion, created for the purpose of amplifying student voices. The
DE| Office held its first affinity-based listening session this past February.

Please click this fink to read more abouf the goals of Aprif's session.

The facilitator has encouraged the attendance of facuity/staff of Asian descent to attend the session in solidarity with our students. The
information gathered in this session will be shared with school leadership teams to then be communicated with educators.

We are also asking that you please spread the word in your school/department, encouraging student attendance, The session is intended for
students in grades 6-12,

Thank you so much for your help! Please reach out to dei@wellesleyps.org for any questions.

Warmly,
The Office of DE&|

WPS Office of Diversity, Equity & Inclusion <dei@weliesieyps.org> Men, Mar 18, 2021 at 11:24 AM
To: William Craft <craftw@wellesleyps.org>

Hi Bill, &
| hope you're doing well today and had a nice weekend! | am using you as & point of contact to please share the word with students in WMS!
Thanks so much,

Charmie
[Guoted lext hidden]

WPS Office of Diversity, Equity & Inclusion <dei@wellesleyps.org> Mon, Mar 15, 2021 at 12:19 PM
To: Jennifer Hannon <hannonj@wellesleyps.org=

Dear Jenn,

 nope you're doing well today! | am writing to you as a point of contact for an initiative out of my office. | recently shared with Mark (and he will
be sharing widely at WMS), We are aiming to amplify student veices by hosting some affinity-based listening sessions. We held one in Feb. and
are hosting another in April for Asian and Asian American students. Would you please share this opportunity with students? You can have
students complete this form to RSVF.

Thanks so much for your help!

Kindly,
Charmie

ps. | saw your email regarding PD and will respond shortly!

---------- Forwarded message --—ww-
From: WPS Office of Diversity, Equity & Inclusion <dei@welleslayps.org>

hitps:ifmail.googie.com/mail/u/0%k=9204253dbf & view=pt&search=all & permthid=thread -a%3 Ar-86087218526523484 14& simpl=msg-a%3ArT73904412174268029... U5



5/24/2021 Wellesley Public Schools Mail - Listening Session for Asian and Asian American Students

Date: Mon, Mar 15, 2021 at 11:19 AM
Subject Listening Session for Agian and Asian American Students
To: DE] Office <dei@wellesleyps.org>
Cc: DEI Office <dei@wellesleyps.org>

{Quoted text hidden}

Mark ito <itom@wellesleyps.org> Mon, Mar 15, 2021 at 12:52 PM
To: WPS-MS-Staff <wps-ms-staff@wellesleyps.org>

Dear WMS Faculty,
Please share with your students as you see appropriate.

Thanks,
Mark

---------- Forwarded message --—-—--

From: WPS Office of Diversity, Equity & Inclusion <dei@wellesleyps.org>
Date: Mon, Mar 15, 2021 at 11:20 AM

Subject: Listening Session for Asian and Asian American Students

To: DE! Office <dei@weilesleyps.org>

Quoled toxt hidden}

Plense be advised that under the Public Records Luw, ALG L. ¢.66, any email created or received by an employee of Wellestey Public Schools may be considered a public record and
subject to pabiic disclostre. This emall may also contain confidential and priviteged material for the sole use of the intended recipient. Auy review or distribution by others is strictly
prohibited, If you are not the intended recipient please contact the seader and delete alj copies.

Mark T, lto, Ed.D,
Principal, Welles!ay Middle School
781-446-6235 x3604

Please be advised that aider the Public Records Law, M.G L. ¢.66, any email created or received by an employee of Wellesley Public Schools may be considered a public record and
subject 16 public disclosure, This email may alse contein confidential and privileged material for the sale use of the intended recipient. Any review or distribution by others is stricily
prohibited. If you are not the infended recipiemt please contact the sender and delete all copies.

Jennifer Hannon <hannonj@weliesieyps.org> Tue, Mar 16, 2021 at 8:23 AM
To: "WPS Office of Diversity, Equity & Inclusion” <dei@wellesleyps.org>

Hi Charmie,

Thank you for thinking of me and. my students. | am very excited that the district will have a space for Asian and Asian American stucents and families. | am very
interested in what they share. | will definitely share this with my students. Mark has emailed the faculty, and 1 will continue to encourage other staff to share with
their Asian and Asian American students as well.

Thank you again.

Jenn Hannon

ELL Teacher

Wellesley Middle School

pranouns: shefer/hers

{Quoted fext hiddan]

1 [Quetad text hidden} .

i Please be advised that snder the Public Records Law, MG L. ¢.66, any emait created or received by an employee of ‘Wellesley Public Schools may be considered a public record and
© subject 1o public disclosure, This email may alse contain confidential and privileged material for the sole use of the intended recipient. Any review or distribution by others is sirictly
. prohibited. If you are not the intended recipient please contact the sender and delete all copies.
{Quoted text hidden]

Kyle Eichner <eichnerk@wellesleyps.org> Wed, Mar 17, 2021 at 7:10 AM
To: Mark lto <itom@wellesleyps.org>, Charmie Curry <curryc@wellesleyps.org>
Ce: Jennifer Hannon <hannonj@weliesleyps.org>, Michele Gabrielson <gabrielsonm@wellesieyps.org>

Hi Charmie,
We are so excited this is happening - this is so important, especially for this year.

Have students andfor famities have gotten this email directly?
We were wondering if we reminding our kids or if we will need to telf them about it.

Thank youl
Kyle
fQuoated text hidden}

Kyle Eichner

7th Grade ELA
Cluster 5 website
781-446-6235 x.3330

hitps://mail.google.com/mail/u/0?1k=0a04253dbf & view=pt& search=all & permthid=thread-a%3 Ar-B86087218526523484 1 d&simpl=msg-a%3 Ar773904412174268025...
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512412021 Wellesley Public Schools Mail - Listening Session for Asian and Asian American Students

Pronouns: she/her/hers
In Wellesley, we are learning on the traditional land of the Massachuselt pecple.
Know or whase land you are on at hitps:/nhative-land.ca/

Reading, writing, arithmetic are importast only if they serve to make our children more human,
- Haim Ginott

Please be advised that under the Public Records Law, M.G.L. ¢ 56, any email created or received by an employee of Wellesley Public Schools may be considered a public record and
subject to public disclosure. This email may alse contain confidential and privileged material for the sole use of the intended recipient. Any review or distribution by others is strictly
prohibited. If you are not the intended recipient please contact the sender and delete all copies.

[Quoted text hidden)

Charmie Curry <curryc@wellesleyps.org> Wed, Mar 17, 2021 at 9:39 AM
To: Kyle Eichner <eichnerk@wellesleyps.org>
Cc; Mark lto <itom@wellesleyps.org>, Jennifer Hannon <hannoni@wellesleyps.org>, Michele Gabrielson <gabrielsonm@wellesleyps.org>

Morning everyone!

Kyle, thanks for your email. I've shared the email with principals and asked that it be shared with school-based teams. Unfortunately, | don't have
access to student/parent emails disaggregated by demographic data fo really hone in. So, ¥'m relying on teaching teams to communicate this
opportunity to students directly. The facilitator asked that | reach out directly to Asian and Asian American faculty directly so they can be a
resource in the session for the students, so I've done that also. if there are other ways you can think of to get the word out, directly to students,
please let me Know,

Thanks so much for your help!

Kindly,
Charmie
[Quioted text hiddan]

Charmie R. Curry, EdD (shefher)
Director of Diversity, Equity & inclusion
Wellesley Public Schools

40 Kingsbury Sireet

Wellesley, MA 02481

Phone: 781-4468-6210 ext. 5827
Website: www.wellesleyps.org/dei
Twitter: @WellesleyDE!

Please be advised that under the Public Records Law, M.Gi.L. .66, any email created or received by an employee of Wellesley Public Schools may be considered a public record and
subjeet to public disciosure, This email may aiso contain confidential and privileged material for the sole use of the intended recipient. Any review or distribution by others is stricdy

prohibited. If you are not the intended recipient please contact the sender and delete all copies,

Wellesley Public Schools  Learning « Caring + Innovating

CORE VALUES
Academic Excellence + Commitment to Community - Respect for Human Differences « Cooperative and Caring Relationships

WPS Office of Diversity, Equity & Inclusion <dei@wellesleyps.org> Wed, Mar 17, 2021 at 8:58 AM
To: Anne Higgins <higginsa@wellesleyps.org>

Dear Anne,

| hope you are keeping well today. | want to loop you infc an initiative of our office. | sent the below amail to Asian and Asian American
faculty/staff as requested by our facilitator. f've subsequently been reaching out fo our secondary leaders and district leaders to notify about this
sassion. Thanks for sharing this info with your students.

Warmly,

Charmie

https://mail.goo gle.com/maii/ul(}?'zk:9a04253dbf&view:pt&searchzaiI&pennthid:thread-a%3Ap86()872l852652348414&simpl:msg-a%3Ar7'i’39(}4412 174268029... 3/5



5/24/2021 Wellesley Public Schools Mail - Listening Session for Asian and Asian Americar Students

---------- Forwarded message ———

From: WPS Office of Diversity, Equity & Inclusion <dei@wellesleyps.org>
Daie: Mon, Mar 15, 2021 at 11:19 AM

Subject: Listening Session for Asian and Asian American Students

Te: DEI Office <dei@wellesleyns.org>

Cc: DE! Office <dei@wellesleyps.org>

[Quoted text hidden)

WPS Office of Diversity, Equity & Inclusion <dei@@wellesieyps.org> Wed, Mar 17, 2021 at 50:0C AM
To: Min Zhou <zhoum@wellesleyps.org>

Morming Mir,

| hope you're doing well. It looks like we accidentally missed your email on this message. Sharing with you now. We're excited about this
opportunity and hope you can share with your Asian and Asian American students and encourage them to attend.

Warmly,

Charmie

+=—------ Forwarded message —------

From: WPS Office of Diversity, Equity & Inclusion <dei@wellesleyps.org>
Date: Mon, Mar 15, 2021 at 11:19 AM

Subject: Listening Session for Asian and Asian American Students

To: DEI Office <dei@wellesleyps.org>

Cc: DE} Office <dei@wellesleyps.org»

[Quoted lext hidden]

Anne Higains <higginsa@weliesleyps.org> Wed, Mar 17, 2021 at 10:26 AM
To: "WPS Office of Diversity, Equity & Inclusion” <dei@weliesleyps.org>

Sure thing! Thanks,
Anne

[Quoted text hidden]
+ [Quotad text hidden)
| Please be advised that under the Public Records Law, M.G L. ¢.66, any email created or received by an employee of Wellesley Public Schools may be considered a public record and
© subject to public disclosure. This email may also contain confidenlial and privileged material for the sole vse of the intended recipient. Any review or distribution by others is strictly
: prohibited. If you are not the intended recipient please contact the sender and delete all copies.

Anne M. Higgins, M.Ed., J.D.

Director of English Language Learner Programs
Weliestey Pubiic Schools

40 Kingsbury Street

Weliesiey, Massachusetts 02481

Tel.: 781-446-6200

Piease be advised that under the Public Records Law, M.C.4. ¢.66, any email created of received by an smployee of Welestey Public Schools may be considered a pubtic record and subject 1o public disclosurs. The information
transmiried is intended only for the porson or entity to which it is addressed and may contain confidential and/or priviteged materinl. Any review, re-iransmission, disseminalion or otler use of, or taking of any action in reliance upon
this informalion by persoss o eatities other than the intended tecipient is prokibited. I you received fhis in ertor, please conluct the sender and dulete/destroy the material.

You should scan this e-mail and any atiached file for viruses. The sender does not aceept liability for any loss or damage. whether caused by sender's nepligence or not, that results fram a computer viras or defect in the ransmission of
this e-mail or any other atlached file.
[Quoted text hiddent

Min Zhou <zhoum@wellesleyps.org> Wed, Mar 17, 2021 at 11:53 AM
To: "WPS Office of Diversity, Equity & Inclusion” <dei@wellesleyps.org>

Dear Charmie,

Thank you for the email. | will definitely share the information with my students. Thank you for organizing this event; it means a lot to our Asian American students in
Wellesley Public Schoois.

Best,
Min Zhou

Chinese Mandarin Teacher
Weliesiey Middle Schoal

[Quoted text hidden}
. #Quoted text hiddani
¢ Please be advised that under the Prblic Records Law, M.G.L. c.66, any email created or received by an employes of Wellesiey Public Schools may be considered & public record and
{ subject to public disclosure. This email may alse contain confidential and privileged material for the sole use of the intended recipient. Any review or distribution by cthers is strictly
{ prohibited. I you are not the intended recipient please contact the sender and delerc all copies,
[Quoted text hidden}

https://mail.google.com/mail/w/07ik=9a04253dbi& view=pt&search=all &permthid=thread-a%3Ar-8608721852652348414& simpl=msg-a%3ArT73504412 174268029... 4/5



5/24/2021 Wellesley Public Schools Mail - Listening Session for Asian and Astan American Students

William Craft <crafiw@wellesleyps.org> Wed, Mar 17, 2021 at 5:30 PM
To: "WPS Office of Diversity, Equity & Inclusion” <dei@wetlesleyps.org>

Hi Charmie!

Alt good! You? We are overdue for a one to one. | am wrapping up three weeks of individual meetings with my 8th graders. | should be able to come up for air
soon.

This is just great! 1 will spread the word.

Thank you,
Bill

{Quoted text hidden]

! [Queted text hiddan]

{ Please be advised that wiler the Prbiic Records Law, M.G L. .66, any email created or received by an employee of Wellesley Public Sehools may be considesed a pabtic record and
| subject to public disclogure. This email may also contain confiderntiat and privileged material for the sole use of the intended recipient. Any review or distribution by others is strietly
: prohibited. ¥ you are not the intended recipient please ¢ontact the sender and delete all copies.
[Quoted taxt hidden]

Michele Gabrielson <gabrielsonm@uwsllesleyps.org> Thu, Mar 18, 2021 at 11:12 AM
To: Charmie Curry <curryc@wellesleyps.org>
Cc: Kyle Eichner <eichnerk@weliesleyps.org>, Mark ito <itom@wellesleyps.org>, Jennifer Hannon <hannonj@wellesleyps.org>

Charmie,

Not sure if you're seeing the resources ELA and History depastments are using, but the slides being used are including this information as weli as the healing space being offered
todzy.

Michele

{Quoted text hidden}

Michele Gabrielson, M.Ed

Grade 7 Hisgtory

Cluster W

Gender Pronouns: she, her, hers {what's this?)

The only thing that changes the world is when someone geis the idea thal love can abound, and thet it can be shared." - Fred Rogersi

Quotad text hidden}

hitps://mail google.com/mail/u/07ik=9204253dbf. & view=pt&search=all &permthid=thread-a%3 Ar-8608721 8526523484 1 4&simpi=msg-a%3IArT73904412174268025...  5/5



5/24/2021 Wellesley Public Schoofs Mail - Thank you!

> Wellesley

L Public Schools

Charmie Curry <curryc@wellesleyps.org>

Thank you!

2 messages

WPS Office of Diversity, Equity & Inclusion <dei@wellesleyps.org> Fri, Mar 19, 2021 at 9:16 AM
To: DEI Office <dei@wellesleyps.org>
Cc: DEI Office <dei@wellesleyps.org>
Bec:
Mark Bugden <bugdenm@wellesleyps.org>, |
Ellen Chu <chue@wellesleyps.org>,

Good morning!

, Shima Khan <khans@uwellesleyps.org>, Erica Ayisi <ayisie@wellesleyps.org>,

We want to thank you for aftending the Healing Space held yesterday for AAPI students, faculty and staff.

Thank you for demonstrating vulnerability in sharing your experiences, and reflecting on the racial animus
facing the AAPI community. Please know your voice is important, and we will continue to prioritize creating
spaces to routinely hear from you.

If you are available, please join our April 14 event with Vivian WuWong of Milton Academy - a listening
session for AAPI students. You can RSVP here.

In solidarity,
The Office of DE&I

Mail Delivery Subsystem <mailer-daemon@googlemail.com> Fri, Mar 19, 2021 at 8:16 AM
To: curryc@wellesleyps.org

Message blocked
Your message to | N} I h2s been blocked. See

technical details below for more information.

The response from the remote server was:

550 5.4.1 Recipient address rejected: Access denied. AS(201806281) [BNSNAM11FT040.e0p-
nam11.prod.protection.outiook.com]

https://mail.googie.com/mail/u/0%k=9a04253dbf & view=pt&search=all &permthid=thread-a%3 Ar8412921480924655096 &simpl=msg-a%3 Ar-281438928487969849... 1/2



5/24/2021 Wellesley Public Schools Mait - Thank you!

Final-Recipient: rfc822; _

Action: failed

Status: 5.4.1

Remote-MTA: dns; mit-edu.mail.protection.outiook.com. (104.47.58.138, the

server for the domain mit.edu.)

Diagnostic-Code: smtp; 550 5.4.1 Recipient address rejected: Access denied. AS(201806281) [BNSNAM11FT040.eop-
nam1i1.prod.protection.outlook.com]

Last-Attempt-Date: Fri, 19 Mar 2021 06:16:38 -0700 (PDT)

----—-----—- Forwarded message --—------

From: "WPS Office of Diversity, Equity & Inclusion" <dei@wellesleyps.org>
To: DEI Office <dei@wellesleyps.org>

Cc:

Bee:

Date: Fri, 19 Mar 2021 09:16:26 -0400

Subject: Thank youl

----- Message truncated -

hitps://mail.google.com/mail/u/0%k=9a04253dbf &view=pt&search=all&permthid=thread-a%3Ar841292 {480924655096 & simpl=msg-a%3 Ar-28 1438928487969849... 272



512412021 Wetlesley Pubfic Schools Mail - Message about meetings

Wellesley

Public Schools Charmie Curry <curryc@wellesleyps.org>

{

;

Message about meetings
3 messages

'‘Condon, Kerry' via DE| Office <dei@wellesleyps.org> Fri, Mar 19, 2021 at 9:20 AM
Reply-To: "Condon, Kerry"
To: "dei@wellesleyps.org” <dei@wellesleyps.org>

Dr. Curry

I am concerned about a message (attached) that was sent by a WMS teacher to students yesterday in wake of the
violence against Asians the country has been experiencing. | noted Dr. Chism also excluded non-Asian students to an
event at the High School yesterday. We are all horrified by recent events. | would hope that this would be an opportunity
to bring our student community together.

However, the reaction at WPS has been to discriminate against white students. | find this messaging a little confusing.
Are we focusing on inclusion or exclusion? How does separating the kids by race teach them anything?

| do not believe this is the message we should be sending our students. This does not uphold the schools core values |
or 'One Wellesley'. We must do better for all of our students.

Sincerely,
Kerry Condon

IMG_3972.jpg
88K

Mark lto <itom@wellesleyps.org> Fri, Mar 19, 2021 at 9:49 AM
To: "Condon, Kerry" “ Charmie Curry <curryc@wellesleyps.org>

Dear Kerry,

Thank you for your message. Affinity spaces are a known strategy in education that offer time for marginalized groups to
process feelings and concerns in productive ways. Our Office of DE&!I for WPS feels this space is important for those who
want to attend, More holistically, we are educating and processing with all our students at WMS in Social Studies classes,
as this topic is a relevant current event that affects all of us. | hope this offers context. In no way is our intent to
discriminate against anyone in our schools. | have copied our WPS DE&I Director, Dr. Charmie Curry, on this reply, too.

Regards,
Mark

On Thu, Mar 18, 2021 at 9:00 PM Condon, Kerry—rvmte:

https://mail google com/mail/u/07ik=92a04253dbf & view=pt&search=all &permthid=thread-f%3 A 1 694666604 196699090 &simpl=msg-f %3 A 1694666604196699090&...  1/2




5/2472021 Wellesley Public Schools Mail - Message about meetings
. Mark,

: ] am concerned about a message (attached) that was sent by a teacher to students today in wake of the violence
- against Asians the country has been experiencing. We are all horrified by recent events. | would hope that this would
g be an opportunity to bring our student community together.

However, the reaction at WMS has been to discriminate against white students. | find this messaging a little confusing.
Are we focusing on inclusion or exclusion? How does separating the kids by race teach them anything?
¢ [Quoted text hidden)

Mark T. lto, Ed.D.
Principal, Wellesley Middle School
781-446-6235 x3604

Please be advised that under the Public Records Law, M.G L. c.66, any emaii created or received by an employee of Wellesley Public
Schools may be considered a public record and subject (o public disclosure. This email may also contain confidential and privileged
material for the sole use of the intended recipient. Any review or distribution by others is strictly prohibited. If you are not the intended
recipient please contact the sender and delete all copies.

Condon, Kerry IIINININININGGEE Fri, Mar 18, 2021 at 10:30 AM
To: Mark lto <itom@wellesleyps.org>, Charmie Curry <curryc@wellesleyps.org>

Mark,

Thank you for your reply. Regardless of the intention, | would suggest that the message sent by Ms. Gabrielson was at a
minimum poorly worded and to some reads quite incendiary. Her words do not position the intention of the meeting well.
That being said:

-How has the concept of ‘affinity groups’ been socialized with parents? If we understood the intention, we are better able
to provide context at home.

-What are the expected outcomes of the Affinity groups? How do we address the underlying problems? Do we have an
issue with discrimination against Asian students in WPS?

-How are we articulating this to the students? Telling kids in class that discrimination is ‘bad’ and then sending an email
saying ‘no white kids welcome’ seems contradictory. Do you truly believe a 12 year oid has the ability to differentiate the
intentions behind these messages?

-Why an Asian affinity group and not one for Jewish students? We have had actually incidents regarding our Jewish
population; so it would seem this is a more urgent need.

Regards,
Kerry

[Quoted text hidden)
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Wellesley

Public Schools

Charmie Curry <curryc@wellesleyps.org>

Healing Space Zoom

Hillary Goldberg [ NG Fri, Mar 19, 2021 at 11:50 AM

To: itom@wellesleyps.org

Cc Eussierdﬁwellesleiis,ori deiFweiiesleyps.org, school_committee@wellesleyps.org, John Goldberg

Dear Dr. lto,

An email to our 7th grader regarding a healing space for students to process the horrific shootings that took place in
Georgia came to our attention yesterday.

It goes without saying that these events are tragic. All loss of life is tragic, and we grieve for the families of the victims,
and the farger community. We all need the opportunity and space to process how these things can happen and come
together to heal. Unfortunately, the healing space provided by the school further divides us at a time when we most need
to come together and support one another.

Specifically, the email states, "This is a safe space for our Asian/Asian-American and Students of Color, *not”* for students
who identify only as white. If you identify as White, and need help to process recent events, please know I'm here for you
as well as your guidance counselors. If you need to know more about why this is not for White students, please ask me!”
The email immediately pits one group of kids against another, ascribing guiit by mere identity to an entire population of
children and adults who are equally scared by the events in Atlanta. | am concerned that in creating spaces for specific
groups of students we are perpetuating the feelings of separation, isolation, and difference that we are trying to overcome.
f thank you for your time and attention to this matter and welicome the opportunity to discuss in greater detail.

Kind regards,
Hillary and John Goldberg

https://mail.google,com/mail/u/0%ik=9a04253 dbf & view=pt&search=all&permmsgid=msg-f%3A 16946760642 12155697 &simpl=msg-f B3 A 1694676064212155697 171
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”"VVéllesley

“public Schoo Charmie Curry <curryc@wellesleyps.org>

Healing Space

6 messages

WPS Office of Diversity, Equity & Inclusion <dei@wellesleyps.org> Thu, Mar 18, 2021 at 8:55 AM
Te: DEI Office <dei@wellesleyps.org>

Cc: DE| Office <dei@wellesleyps.org>

Beo: WPS-HS-Staff <wps-hs-staff@wellesleyps.org>, WPS-MS-Staff <wps-ms-staff@wellesleyps.org>

Good morning!

The Office of DE&I will host a Healing Space for Asian and Asian American students (grades 6-12),
faculty/staff, and others in the BIPOC community who wish to process recent events.

Please share this opportunity with your students.

Time: 3:30-4:30 pm
Join Zoom Meeting
ID: 84252554966
Passcode: JdEveC2w

The Office of DE&!

Rebecca Blouwolff <blouwolffr@wellesleyps.org> Thu, Mar 18, 2021 at 7:46 AM
To: "WPS Office of Diversity, Equity & Inclusion” <dei@wellesleyps.org>

Absolutely thrilled to share this with my students. Thank you!

[Quoted text hidden]

| [Quoted text hidden]

* Please be advised that under the Public Records Law, M.G L. ¢.66, any email created or received by an employee of Wellesley Public
© Schools may be considered a public record and subject to public disciosure. This email may also contain confidential and privileged

. material for the sole use of the intended recipient. Any review or distribution by others is strictly prohibited. If you are not the

. intended recipient please contact the sender and delete all copies.

Mme Rebecca Blouwolff (say ‘blue wolf)
French teacher, Wellesley Middie School
Website

https://mail.google.com/mailu/G?ik=9a04253dbf &view=pt&search=all&permthid=thread-a%3Ar-8930185236844391938& simpl=ms g-a%3Ar-27224978861211932... 173
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LES VIES NOIRES
COMPTENT

BLACK LIVES
MATTER

Please be advised that under the Public Records Law, M.G.L. .66, any email created or received by an employee of Wellesley Public
Schools may be considered a public record and subject to public disclosure, This emaif may also contain confidendal and privileged
material for the sole use of the intended recipient. Any review or distribution by others is strictly prohibited. If you are not the intended
recipient please contact the sender and delete all copies.

Erin Sullivan <sullivane@weilesleyps.org> Thu, Mar 18, 2021 at 7:51 AM
To: "WPS Office of Diversity, Equity & Inclusion” <dei@wellesleyps.org>

Is this today?

On Thu, Mar 18, 2021 at 6:55 AM WPS Office of Diversity, Equity & Inclusion <dei@wellesleyps.org> wrote:

! [Quoted fext hidden]

. Please be advised that under the Public Records Law, MG L. ¢.66, any email created or received by an employee of Wellesley Public
© Schools may be considered a pubtic record and subject to public disclosure. This email may also coniain confidential and privileged

\ material for the sole use of the intended recipient. Any review or distribution by others is strictly prohibited, If you are not the

| intended recipient please contact the sender and delete all copies.

Erin Sullivan

Teacher

Socral Studies Department, Wellesiey High School
781-346-6290 x441(8

Please be advised that under the Public Records Law, M.G.L. ¢.66, any email created or received by an employee of Wellesley Public
Schools may be considered a public record and subject to public disclosure. This email may also contain confidential and privileged
iaterial for the sole use of the intended recipient. Any review or distribution by others is strictly prohibited. If you are ot the intended
recipient please contact the sender and delete all copies.

[Quoted text hidden]

WPS Office of Diversity, Equity & Inclusion <dei@wellesleyps.org> Thu, Mar 18, 2021 at 7:56 AM
To: Erin Sullivan <sullivane@wellesleyps.org>

Morning Erin/
Yes! Sorry if this was not clear.

Charmie
[Quoted text hidden]

Erin Sullivan <sullivane@wellesleyps.org> Thu, Mar 18, 2021 at 8:01 AM
To: "WPS Office of Diversity, Equity & Inclusion" <dei@wellesleyps.org>

Thanks Charmie
[Quoted text hidden}

WPS Office of Diversity, Equity & Inclusion <dei@wellesleyps.org> Fri, Mar 19, 2021 at 12:06 PM
To: David Lussier <lussierd@wellesleyps.org>

FYI. The original message.
{Quoted text hidden]
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Wellesley

; Public Schools

i

Charmie Curry <curryc@wellesleyps.org>

Diversity, Equity & Inclusion Updates

1 message

WPS Office of Diversity, Equity & Inclusion <dei@wellesleyps.org> Mon, Apr 12, 2021 at 12:25 PM
Reply-To: "WPS Office of Diversity, Equity & Inclusion” <dei@wellesleyps.org>
To: curryc@wellesleyps.org

Dear colleagues,

Last week marked the first day of our 21-Day Racial Equity Challenge. if you have not registered yet, we
encourage you to do so here, You can visit our website, created just for the Challenge! The Challenge is one
small way for us to learn about the impacts of race and racism, and how we can collectively work to accomplish
racial equity in our school community, our nation and our world. There are even challenges for students - both
elementary and secondary! This year, we have hit 187 participants, up from 125 [ast year, with more than 45
percent of participants being WPS parents/icommunity members!

As we began the Challenge, we ailso invited you to join our Solidarity Campaign. in Wellesley Public Schools, we
are committed to our equity mission. Equity means that we work every day to remove barriers to equity, to
dismantle and eliminate all forms of bias and discrimination. Sometimes, this work puts us in the crosshairs of
those who find this mission to be a threat. When we recently held a healing space for our Asian and Asian
American students and facuity, we received some hateful messages. This was hurtful and disappointing. Yet, our
commitment to equity couldn't be stronger; an intentional, strategic effort to ensure all members of our
community can experience a deep sense of belonging, especially members of our community who have
experienced (and continue to experience) marginalization.

How Can You Stand in Solidarity?

Make a short video - 30 seconds or less - explaining what solidarity means to you. Upload your video here. -
Please upload your videos ASAP! We want to make a video montage to display voices in solidarity.

The Office of DE&I Is Looking for Equity Facilitators for 3Y21.22

We are looking for 7 equity facilitators to fill spots at five elementary schools, one at WHS and one at PAW.S.
This internal opportunity is open to all staff members. We will release the job description to all staff during the
week of 4/26, and aim to fill positions prior to the end of this school year.

As part of the Office of DE&I spring office hours, we will also host an informational session for anyone interested
in learning more about the role of equity facilitator.

Spring Office Hours:
April 27, 2021, 3:30-4:30 p.m.
Join Zoom Meeting

ID: 81861169685 Passcode: JOWyBRXt

Equity Literacy Institute Coursework

There is still plenty of time to enroll in the two required courses - "Understanding Equity and Inequity” and
“Learning to Be a Threat to Inequity” - in the ELI before the June 30 deadline. These courses, with a keen focus
on helping us to build/sharpen our structural ideological lenses, are essential to our ability to address inequities
in our community. Our students who are being impacted by inequities such as racism, homophobia, ableism, etc.
need us to he equipped to respond today to their needs in order to positively impact their experiences. Courses
are in TeachPoint PD or you can access them directly here.

Reach out to dei@wellesieyps.org or bailowc@wellesleyps.org for any questions!

hitps:#mail.google com/mail/u/0Tik=2a04253dbf & view=pt&search=all &permthid=thread-fH3A1696852600911335392 & simpl=msg-f%3A 169685260091 1335392 143
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May Is AAPI Heritage Month

“We have to harvest and cultivate our own stories, not just to feel valid, but to feel rejoiced.” Kay Ulanday Barrett

As we share narratives about the AAPI experience, let's remember to hold all stories, of struggle and
marginalization, but even more so of excellence and joy.

+ Join the Smithsonian on May 6 (11-11:30 am) for an online exploration into Asian American and Pacific
Islander Heritage Month, Event Link

* Waftch this webinar from Learning for Justice to consider new ways to teach AAPI History.

More resources to come in May!

WHAT WE'RE READING:

If Equity Is A Priority, UDL is A Must in Cult of Pedagogy

History Isn’t Just for Patriots in The Washington Post

A New Way fo Inoculate People Against Misinformation in Behavioral Scientist
YOU DON'T WANT TO MISS THIS!:

A BEAUTIFUL, RESTFUL APRIL VACATION LOADING...

Office of Diversity, Equity & Inclusion

781-446-6210 ;5827 « dei@wellesleyps.org
wellesleyps.org/dei
Follow on Twitter @WellesleyDE!

Dr. Charmie Curry, Director » Carla Lumley, Secretary

Wellesley Public Schools

Learning » Caring * Innovating

CORE VALUES
Academic Excellence « Commitment to Community « Respect for Human Differences » Cooperative and Caring
Relationships

Weliesley Public Schools would like to continue connecting with you via email, If you prefer to be removed from our list, please contact
Wellesley Public Schools directly. To stop raceiving all email messages distributed through our SchoolMessenger service, follow this link and
confirm: Unsubscribe

If you need to update your email address or phone number, please contact the secretary at your child's scheol.

SchoolMessenger is a notification service used by the nation's leading school systems to cornect with parents, students and staff through
voice, SMS text, emall, and social media,
heeps://mail google.com/mail/u/071k=0204253dbf & view=pt&search=all &permthid=thread-f%3A 1 69685260091 1335392 &simpl=msg-f%3A 169685260091 1335392 213
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~Wellesley

Pubiic Schaols

Charmie Curry <curryc@wellesleyps.org>

Invitation: Healing Space for Asian and Asian American Community @ Thu Mar 18, 2021 3:30pm - 4:30pm (EDT)
(wps-ms-okpost)
2 messages

curryc@wellesleyps.org <curryc@wellesleyps.org> Thu, Mar 18, 2021 at 7:57 AM
Reply-To: curryc@wellesleyps.org
To: wps-ms-okpast <wps-ms-okposi@wellesleyps.org>

© You have been invited to the following event,

. Healing Space for Asian and Asian American Community
When Thu Mar 18, 2021 3:30pm - 4:30pm Eastern Time - New York more details » ;

i Joining info Join Zoom Meeting

! wellesleyps.zoom.us/ji84252554986,., (ID: 84252554966, passcode: JdEveC2w)
: Joining instructions

. Calendar wps-ms-okpost

Who {Guest iist is too large to display)

The Office of DE&! will host a Healing Space for Astan and Asian American students {grades 5-12), faculty/staff, and others in the BIFOC community who wish !
; to process recent events. Please share with your students. :

© Invitation from Google Calendar
~ You ara receiving this courlesy emsil at the account wps-ms-okpost@weliesieyps org because you are an attendes of this event.

To siop receiving fulure updates fer this event, decline this event. Alternatively you can sign up for a Google account al hlips:#ealendar.googie.comicalendar and contrel your nolificalion
i seltings for your entire calendar.

Forwarding this invitation coutd allow any recipient to send & responss to the organizer and be added to the guest list, or invite others rogardiess of their own invitation status, or to modify
i your RSVP. Learn More,

Please be advised that under the Public Records Law, A1.G5.L, ¢.66, any email created or recefved by an employee of Weilesley Public Scheols may be considered a public record and
subject to public disclosure, This email may also contain confidentiat and priviieged material for the gole use of the intended recipient. Any review or distribution by others is strictly
prohibited. IF you are not the inleaded recipient please contact the seader and delete all copies.

I invite.ics
2K

Charmie Curry <curryc@wellesleyps.org> Tue, May 18, 2021 at 9:20 AM
To: Cynthia Cindy Mahr <mahrc@wellesleyps.org>, David Lussier <lussierd@wellesleyps.org>, lvria Fried <ifried@miyares-harrington.com=

Good morning!

The invite below was shared with the high school and middie school faculty listserv.
Hope ihis heips!

Kingly,

Charmie

[Queted taxt hidden]

“If there s no struggle there is no progress. Those who profess to favor freedom and yef deprecate agitation are men who want crops withouf
plowing up the ground... Power concedes nothing without a demand. It never did and it never will." Frederick Douglass

Charmie R. Curry, EdD (shefher)
Director of Diversity, Equity & Inclusion
Wellesley Public Schools

40 Kingsbury Street

Wellesley, MA 02481

Phone: 781-446-6210 ext. 5827
Website: www.wellesleyps.org/dei
Twitter: @WellesieyDE!

Please be advised that under the Public Records Law, M.G.L. ¢.66, any smail created o received by an employee of Wellesiey Public Schools may be considered a public record and
subject to public disclosure. This email may also contain confidential and privileged material for the sole use of the intended recipient. Any review or distribution by others is strictly
prohibited, If you are not the intended recipient please contact the sender and delete ali copies.

hitps://mail google com/mailn/07ik=0204253dbf &view=pt&search=all&permthid=thread-{%3A1694570820079460920& simpl=ms g-f%3A1604570820979460920& ... 172
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Wellesley Public Schools  Learning » Caring « Innovating

CORE VALUES
Academic Excellence + Commitment to Commurnity + Respect for Human Differences + Cooperative and Caring Relationships

r invite.ics
2K
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i
simWellesley
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Charmie Curry <curryc@wellesleyps.org>

Black + Brown @Wellesley Listening Session TONIGHT @ 6 p.m. via ZOOM

5 messages

WPS Office of Diversity, Equity & Inclusion <dei@wellesleyps.org> Wed, Feb 10, 2021 at 10:32 AM

To: DEI Office <dei@wellesleyps.org>
Bec:

Dear WPS Students and Alumni of Color,

We hope this email finds you well, and in good healith and spirits.

The Wellesley Public Schools’ Office of Diversity, Equity & Inclusion and Wellesley METCOQ invite you to join
a listening space for Black and Brown students and alumni who want to connect around their reflections on
their experiences in the Wellesley Public Schools and Wellesley community, and other salient topics related
to the current racial climate in our nation. This time is set aside to amplify student/alumni voices to be a
catalyst for the important change that needs to come to ensure the flourishing of current and future WPS
students of color. At a time when racial tension, anti-black sentiment, and division in our country remains
high, these spaces are important for speaking to one’s experience and for hearing to learn how together we

can make meaningful and sustainable change for students.

The listening session will be facilitated by Dr. Olivia Moorehead-Slaughter .
Date: February 10, 2021

Time: 6-7:30 p.m. via Zoom

Please use this form to RSVF so you can receive the Zoom link.

Speaker Bio

Dr. Olivia Moorehead-Slaughter is a licensed Clinical Psychologist with over 30 years of experience working
with children, adolescents, and families, as well as adults across a range of settings including outpatient
mental health clinics, schools, child care centers, juvenile and probate courts, community health centers,
and social service agencies. Dr. Moorehead-Slaughter is the former Chair of the Massachusetts Board of
Licensure for Psychologists and the American Psychological Association (APA) Ethics Committee. She is
Past President of APA's Division 35 (The Society for the Psychology of Women) and in 2014, she received
the Div. 35 Bonnie A. Strickland and Jessica Henderson Daniel Distinguished Mentoring Award. Dr.
Moorehead-Slaughter is the former Chair of the APA Board for the Advancement of Psychology in the Public
Interest (BAPPI) and a former member of the APA Board of Educational Affairs (BEA). She has a private
consulting practice which includes working with faculty and administrators in independent schools
throughout the country on issues related to diversity, equity, and inclusion; clinical consuitation,

https://mail.google.com/mail /u/07ik=9a04253dbf & view=pt&search=ali& permthid=thread-a%3Ar-24197994585762 | 8748&simpl=msg-a%3 Ar-81327059223794135...
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presentations, and workshops. Dr. Moorehead-Slaughter is the Psychologist at The Park School (a pre-
kindergarten through grade eight independent school) in Brookline, Massachusetts. She is a senior faculty

consultant at the Center for Multicultural Training in Psychology at Boston University School of Medicine and

Boston Medical Center,

WPS Office of Diversity, Equity & Inclusion <dei@wellesleyps.org> Wed, Feb 10, 2021 at 2:31 PM

To: Andrew Kelton <keltona@wellesleyps.org>, William Craft <craftw@wellesleyps.org>

Hi there Drew and Billl

I'm hoping you saw this at the school level! But, I'm hoping you may be able to make it tonight to be
listeners and as alums of WPS. Let me know if that's a possibility and I'll send the link forward...Sorry for
my late check in, as it just dawned on me this morning that you are both alums, and you may want fo be
present. Dr. Moorehead-Slaughter will facilitate for us, and we (the BIPOC faculty/staff) will just be flies on
the wall taking notes as we hear from students.

Peace,
Charmie

---------- Forwarded message «--------

From: WPS Office of Diversity, Equity & Inclusion <dej@wellesleyps.org>

Date: Wed, Feb 10, 2021 at 10:32 AM

Subject: Black + Brown @Wellesley Listening Session TONIGHT @ & p.m. via ZOOM
To: DE! Office <dei@wellesleyps.org>

Dear WPS Students and Alumni of Color,

We hope this email finds you well, and in good health and spirits.

The Wellesley Public Schools’ Office of Diversity, Equity & Inclusion and Wellesley METCQ invite you to join

a listening space for Black and Brown students and alumni who want to connect around their reflections on
their experiences in the Wellesley Public Schools and Wellesley community, and other salient topics related
to the current racial climate in our nation. This time is set aside to amplify student/alumni voices to be a
catalyst for the important change that needs to come to ensure the flourishing of current and future WPS
students of color. At a time when racial tension, anti-biack sentiment, and division in our country remains
high, these spaces are important for speaking to one's experience and for hearing to learn how together we
can make meaningful and sustainable change for students.

https:/fmail google.com/mail luf07ik=9a04253dbf & view=pt&search=all& permthid=thread-a%3 Ar-24197994585762 18748 &simpl=msg-a%3 Ar-81327059223794135. ..
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The listening session will be facilitated by Dr. Olivia Mogrehead-Slaughter and is for students/alums only.

[Quoted text hidden]

William Craft <craftw@wellesleyps.org> Wed, Feb 10, 2021 at 4:14 PM
To: "WPS Office of Diversity, Equity & Inclusion" <dei@weilesieyps.org>
Cc: Andrew Kelton <keltona@wellesleyps.org>

Hi Charmie,
] had not heard about this. If you don't mind sending the link that would be great! | am not sure at what time 1 will be
home, but | may be able to listen in from the car. Wow, this will be impactfull

Thank you,
Bill

[Quoted text hidden]

! [Quoted text higden]

Please be advised that under the Public Records Law, M.G.L. ¢.66, any email created or received by an employee of Wellesley Public
. Schools may be considered a public record and subject to public disclosure. This emaif may also contain confidential and privileged

i material for the sole use of the intended recipient. Any review or distribution by others is strictly profibited. If you are not the

| intended recipient please contact the sender and delete all copies.

Please be advised that under the Public Records Law, M.G L. ¢.66, any email created or received by an employee of Wellesley Public
Schools may be considered a public record and subject to public disclosure. This email may also contain confidential and privileged
material for the sole use of the intended recipient. Any review or distribution by others is strictly prohibited. If you are not the intended
recipient please contact the sender and delete all copies,

WPS Office of Diversity, Equity & Inclusion <dei@wellesleyps.org> Wed, Feb 10, 2021 at 4:40 PM
To: William Craft <craftw@wellesleyps.org>
Cc: Andrew Kelton <keltona@wellesleyps.org>

Oh no, Billl | had shared it a few weeks ago with Mark to send out, Here's the link:

Join Zoom Meeting
ID: 82570162205

Hope you can make it! Thanks so much for checking in.

Warmly,
Charmie

[Quoted iext hidden]

Andrew Kelton <keltena@wellesieyps.org> Wed, Feb 10, 2021 at 5:52 PM
To: "WPS Office of Diversity, Equity & Inclusion" <dei@wellesleyps.org>

Hi Charmie,

| will try and make it. Thank you for the reminder.
Be well,

https:/fmait .googlc.cnm/mail."u.’O‘?ik:9a04253dbf&view:pt&searchzali&pennthid:thread-a%3Ar-241 97994585762 18748&simpl=msg-a%3Ar-81327059223794135...  3/4
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Andrew Kelton, Assistant Principal
Phillips House
Wellesley High School

[Quoted text hidden]
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| Wellesley

_pcff’ui)lic Schaols Charmie Curry <curryc@wellesleyps.org>

Black + Brown@Wellesley Listening Session
2 messages

WPS Office of Diversity, Equity & Inclusion <dei@wellesleyps.org> Tue, Feb 9, 2021 at 3:13 PM
To: DEI Office <dei@wellesleyps.org>, Metco <metco@wellesleyps.org>
Bee: i

Dear WPS student/alumni,

thank you for RVSPing to the listening session scheduled for Wednesday, Feb. 10, 2021, @ 6 p.m. via Zoom. Below is the Zoom link.

Join Zoom Meeting
ID: 82570162205

If you have any questions on the day of, please email dei@wellesleyps.org OR metco@wellesleyps.org and we will be glad to
help! We look forward to seeing you tomorrow.

Best,
The Office of DE&I and Wellesley METCO

Charmie Curry <curryc@wellesieyps.org> Tue, Feb g, 2021 at 3:16 PM

To: Natasha Goddard <goddardn@weliesleyps.org>

Hi Tasha,
enclosed is the link for tomorrow's listening session if you're still available to join. Hope you're having a good day!

Charmie
{Quoted text hidden}

Charmie R. Curry, EdD (she/her)
Director of Diversity, Equity & Inclusion
Wellesley Public Schools

40 Kingsbury Street

Wellesley, MA 02481

Phone: 781-446-6210 ext, 5827
Website: www.wellesleyps.org/dei
Twitter: @WellesleyDE!

Please be advised that under the Public Records Law, M.G L. ¢.66, any email created or received by an employee of Wellesley Public Schools may be considered a public record and
subject to public disclosure, This email may also contain confidential and privileged material for the sole use of the intended recipient, Any review or distribution by others is strictly
prohibited, If you are not the intended recipient please contact the sender and delete all copies.

Wellesley Public Schools  Learning » Caring » Innovating

CORE VALUES
Academic Excellence » Commitment to Community - Respect for Human Differences « Cooperative and Caring Relationships
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Black + Brown @Wellesley Listening Session
1 message

WPS Office of Diversity, Equity & Inclusion <dei@wellesieyps.org> Tue, Jan 26, 2021 at 9:15 AM
To: DEI Office <dei@wellesleyps.org>

Dear WPS Students and Alumni of Color,

We hope this email finds you well, and in good heailth and spirits.

The Wellesley Public Schools’ Office of Diversity, Equity & Inclusion and Wellesley METCQ invite you to join

QI oy Bt A

a listening space for Black and Brown students and alumni who want to connect around their reflections on
their experiences in the Wellesley Public Schools and Wellesley community, and other salient topics related
to the current racial climate in our nation. This time is set aside to amplify student/alumni voices to be a
catalyst for the important change that needs to come to ensure the flourishing of current and future WPS
students of color. At a time when racial tension, anti-black sentiment, and division in our country remains
high, these spaces are important for speaking to one’s experience and for hearing to learn how together we
can make meaningful and sustainable change for students.

The listening session will be facilitated by Dr, Olivia Moorehead-Slaughter .
Date: February 10, 2021

Time: 6-7:30 p.m. via Zoom

Please use this form to RSVP so you can receive the Zoom link.

Speaker Bio

Dr. Olivia Moorehead-Slaughter is a licensed Clinical Psychologist with over 30 years of experience working
with children, adolescents, and families, as well as adults across a range of settings including outpatient
mental health clinics, schools, child care centers, juvenile and probate courts, community health centers,
and social service agencies. Dr. Moorehead-Slaughter is the former Chair of the Massachusetts Board of
Licensure for Psychologists and the American Psychological Association (APA) Ethics Committee. She is
Past President of APA’s Division 35 (The Society for the Psychology of Women) and in 2014, she received
the Div. 35 Bonnie A. Strickland and Jessica Henderson Daniel Distinguished Mentoring Award. Dr,
Moorehead-Slaughter is the former Chair of the APA Board for the Advancement of Psychology in the Public

htps://mail.google .com/mail/u/0?ik=9a04253dbf &view=pt&search=all &permthid=thread-a%3 Ar-4454988907830162572 & simpl=msg-a%3 Ar-5897888887343983169  1/2
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Interest (BAPPI) and a former member of the APA Board of Educational Affairs (BEA). She has a private
consulting practice which includes working with faculty and administrators in independent schools
throughout the country on issues related to diversity, equity, and inclusion; clinical consultation,
presentations, and workshops. Dr. Moorehead-Slaughter is the Psychologist at The Park School (a pre-
kindergarten through grade eight independent school) in Brookline, Massachusetts. She is a senior faculty
consultant at the Center for Multicultural Training in Psychology at Boston University School of Medicine and
Boston Medical Center.
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Listening Session for Black + Brown Students/Alumni
3 messages

Charmie Curry <curryc@wellesleyps.org> Mon, Jan 25, 2021 at 4:46 PM
To: Mark ito <itom@weltesieyps.org>, Jamie Chisum <chisumj@uwellesieyps.org>
Cce: Cynthia Russell <russelic@wellesleyps.org>

Hi Jamie and Mark,

Hope you are both well, and your week is off to a good start!

| want to put this on your radar just as an FYL. On 2/10, we are hosting a listening session for our Black and Brown students and alumni. The
purpose of this session is to hear from students about their experiences as students in WPS and also to host a reflection space to moderate
thoughts around the current racial climate in our nation.

Last year, we heard a lot from students about the need to intentionally create spaces for this type of active listening that contributes fo students'
sense of belonging in the WPS community. This session is responding to this need and will be for students and alumni only. We are working with
Dr. Olivia Moorehead-Slaughter, a notable Black psychologist (who led our summer PD on racial identity development), who will faciiitate the time
for students. Please see below the write up that will go to students/alumni.

| am asking that you please share this info with your teams: department leaders, guidance counselors, assistant principals so that this message
gets to our students. A personal nofe might be most effective! The more targeted our message, the more likely students are to respond. We are
sending to our Boston students directly, and some specific student groups.

Thanks so much for your assistance! Please iet me know if you have any specific questions!

Warmly,
Charmie

Charmie R. Curry, EdD (she/her)
Director of Diversity, Equity & Inclusion
Wellesley Public Schools

40 Kingsbury Street

Wellesiey, MA 02481

Phone: 781-4458-6210 ext. 5827
Website: www.wellesleyps.crgfdei
Twitter: @WellesleyDEI

Please be advised thal under the Prblic Records Law, M.G L. c.66, any email created or received by an employee of Wellesley Public Sehools may be considered a public record and
subjeet to public disciosure. This email may also eontain confidential and privileged materia! for the sole nse of the intended recipient. Any review or distribution by others is strictly
prohibited. If you are not the intended reciplent please contact the sender and delete all copies.

Wellesley Public Schools Learning « Caring » Innovaling

CORE VALUES
Academic Excellence - Commitment to Community - Respect for Human Differences - Gooperative and Caring Relationships

@ Wellestey Black@ Listening Space for Current Students and Alums.pdf
= 147K
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Mark Ho <ilom@wellesleyps.org> Tue, Jan 26, 2021 at 1:37 PM
Te: Charmie Curry <curryc@wellesleyps.org>

Hi, Charmie, thanks for the messaga. Is this session for 8, 7 and 8th graders? Thanks! Best, Mark
[Quoled text hidden]

Mark T. lto, Ed.D.

Principal, Wellesley Middle School
781-445-6235 x3604

[Quoted text hidden]

Charmie Curry <curryc@wellesleyps.org> Tue, Jan 26, 2021 at 2:26 PM
To: Mark Ito <itom@wellesleyps.org>

Hi Mark,
thanks for checking! YES! Thanks so much.

Kindly,

Charmie
[Quioted text hidden}
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Wellesley Black@ Listening Space for Current Students and Alums

1 message

Wellesley METCO <metco@wellesleyps.org> Wed, Jan 27, 2021 at 2:26 PM

Cc: METCO Team <metco@wellesleyps.org>

Black + Brown @Wellesley Listening Session for Current Students and Alumni

The Wellestey Public Schools’ Office of Diversity, Equity & Inclusion and Wellesley METCO invite you to join

a listening space for Black and Brown students and alumni who want to connect around their reflections on
their experiences in the Wellesley Public Schools and Wellesley community, and other salient topics related
to the current racial climate in our nation. This time is set aside to amplify student voices to be a catalyst for
the important change that needs to come to ensure the flourishing of current and future students of color. At
a time when racial tension, anti-Black sentiment, and division in our country remains high, these spaces are
important for speaking to one’s experience and for hearing to learn how together we can make meaningful
and sustainable change for students.

The listening session will be facilitated by Dr. Olivia Moorehead-Slaughter and for students/alumni only.

Date: February 10, 2021

Time: 6-7:30 p.m. via Zoom

Please use this form to RSVP so you can receive the Zoom link.

Speaker Bio

Dr. Olivia Moorehead-Slaughter is a licensed Clinical Psychologist with over 30 years of experience working
with children, adolescents, and families, as well as adults across a range of settings including outpatient
mental health clinics, schools, child care centers, juvenile and probate courts, community heaith centers,
and social service agencies. Dr. Moorehead-Slaughter is the former Chair of the Massachusetts Board of
Licensure for Psychologists and the American Psychological Association (APA) Ethics Commitiee. She is
Past President of APA's Division 35 (The Society for the Psychology of Women) and in 2014, she received

hitps:/fmail .google.com/mail/u/07ik=9a04253dbf &view=pl&search=all&permthid=thread-{%3A 1690069242 142436093 & simpl=ms g-T%3A1690069242142436093
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the Div. 35 Bonnie A. Strickland and Jessica Henderson Danie! Distinguished Mentoring Award. Dr.
Moorehead-Slaughter is the former Chair of the APA Board for the Advancement of Psychology in the Public
interest (BAPPI) and a former member of the APA Board of Educational Affairs (BEA). She has a private
consulting practice which includes working with faculty and administrators in independent schools
throughout the country on issues related to diversity, equity, and inclusion; clinical consultation,
presentations, and workshops. Dr. Moorehead-Slaughter is the Psychologist at The Park School (a pre-
kindergarten through grade eight independent school) in Brookline, Massachusetts. She is a senior faculty
consultant at the Center for Multicultural Training in Psychology at Boston University School of Medicine and
Boston Medical Center.

Charmie R. Curry, EdD (she/her)
Director of Diversity, Equity & Inclusion
Wellesley Public Schools

40 Kingsbury Street

Wellesley, MA 02481

Phone: 781-446-6210 ext. 5827
Website: www.wellesleyps.org/dei

Twitter: @WellesleyDE|

Please be advised that under the Public Records Law, M.G L. ¢.66, any email created or received by an employee of Wellesley Public
Schools may be considered a public record and subject to public disclosure. This email may also contain confidential and privileged
material for the sole use of the intended recipient. Any review or disiribution by others is strictly prohibited. If you are not the intended
recipient please contact the sender and delete all copies.
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Black + Brown@Wellesley Listening Session for Students/Afums
3 messages

Charmie Curry <curryc@weliesleyps.org> Thu, Jan 28, 2021 at 11:57 AM
To: Natasha Goddard <goddardn@weilesleyps.org>

Tasha,

Hope you're having a good day!

Do you mind sharing the below with your Biack + Brown students, and encourage students to attend on 2/10. We just need them to RSVP by
filling out the form, so we can send the Zoom link.

Thanks so much!

Kindly,

Charmie

Dear WPS Students and Alumni of Color,
We hope this emalil finds you well, and in good health and spirits.

The Wellesley Public Schosls’ Office of Diversity, Equity & inclusion and Wellesley METCOQ invite you to join a fistening space for Black and Brown
students and alumni who want to connect around their reflections on their experiences in the Wellestey Public Schools and Wellesiey community,

and other salient topics related to the current racial climate in our nation. This §me is set aside to ampiify student/alumni voices to be a catalyst for
the important change that needs to come to ensure the fleurishing of current and future WPS students of color. At a ime when raciai tension, anti-
black sentiment, and division in our country remains high, these spaces are important for speaking to one's experience and for hearing to leam
how together we can make meaningful and sustainable change for students.

The listening session will be facilitated by Dr. Olivia Moorehead-Slaughter .

Date; February 10, 2021
Time: 6-7:30 p.m. via Zoom

Please use this form to RSVP so you can receive the Zoom link.

Speaker Bio

Dr. Qlivia Moorehead-Slaughter is a licensed Clinical Psychologist with over 30 years of experience working with chiidren, adolescents, and
families, as well as adults across a range of settings including outpatient mental health clinics, schoals, child care centers, juvenile and probate
courts, community heaith centers, and social service agencies. Dr. Moorehead-Slaughter is the former Chair of the Massachuseits Board of
Licensure for Psychologists and the American Psychological Assoclation (APA) Ethics Committes. She is Past President of APA's Division 35 (The
Society far the Psychology of Women) and in 2014, she received the Div. 35 Bonnie A, Strickland and Jessica Henderson Danlel Distinguished
Mentoring Award. Dr. Moorehead-Slaughter is the former Chair of the APA Board for the Advancement of Psychology in the Public Interest
(BAPPL) and a former member of the APA Board of Educational Affairs (BEA). She has a private consulting practice which includes working with
faculty and administrators in independent schools throughout the country on issues related to diversity, equity, and inclusion; clinical consultation,
presentations, and workshops. Dr. Moorehead-Slaughter is the Psychologist at The Park School {a pre-kindergarten through grade eight
independent school) in Brookiine, Massachusetts. She is a senior faculty consultant at the Center for Multicultural Training in Psychology at
Boston University School of Medicine and Boston Medical Center.
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Charmie R. Curry, EdD (shefher)
Director of Diversity, Equity & inclusion
Wellesley Public Schools

40 Kingsbury Strest

Wellesley, MA 02481

Phone: 781-446-6210 ext. 5827
Website; www.wellesleyps.org/del
Twitter: @WeliesleyDE|

Please be advised that under the Public Records Law, MG L. c.66, any email created o received by an employes of Wellesley Public Schools may be considered a public record and
subject to public disclosure. This emaif may also contain confidential and privileged materiai for the sole use of the intended recipient. Any review or distribution by others is strictly
prohibited. IT you are not the intended recipient please contact the sender and delets all copies.

Weillesley Public Schools  Learning « Caring « Innovafing

CORE VALUES
Academic Excellence - Commitment to Community « Respect for Human Differences - Gooperative and Caring Relationships

Natasha Goddard <goddardn@wellesleyps.org= Thu, Jan 28, 2021 at 12:28 PM
To: Charmie Curry <curryc@wellesteyps.org>

Hey woman,
I'm happy to. Shall [ send it to their parents as well?
Tasha

Natasha Goddard

English Department Head
8th grade English Teacher
Wellesley Middle School
(781) 446-6235

X3629

{Quoted text hidden}

Charmie Curry <curryc@wellesleyps.org= Thu, Jan 28, 2021 at 12:30 PM
To: Natasha Goddard <goddardn@wellesleyps.org>

Yes! That would be great. Thanks so much iziz:
Huotad text hidden}
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Diversity, Equity & Inclusidn Updates

1 message

Office of Diversity, Equity & Inclusion <noreply@wellesleyps.org> Thu, Feb 4, 2021 at 4:16 PM
Reply-To: "Office of Diversity, Equity & Inclusion” <noreply@wellesleyps.org>
To: curryc@wellesieyps.org

Dear colleagues,

“Those who have no record of what their forebears have accomplished lose the
inspiration which comes from the teaching of biography and history.” if we were
Jeopardy! contestants responding to a category called “Quotations”, we might
respond:

Who is ? If you were thinking Dr, Carter G. Woodson, you would be
correct! It was the author and historian who first introduced the idea of Negro
History Week in 1926 to underscore the importance of Blacks knowing their
rich history.

Black History is American history, or is it? Scholar LaGarrett King (University of
Missouri) agrees with this statement to a point, but argues that an integrated
model to Black history gives only an illusion of inclusion in the overall American
narrative. King gives an example to illustrate his argument. While July 4th is
celebrated as Independence Day, for instance, in 1776, roughly 20% of the
population was still enslaved! Yet, 1776 is the predominant narrative,
overtaking Juneteenth or National Freedom Day, which don't get nearly the
same treatment in history books. More, King discusses the 1954 Brown v.
Board of Education decision which is often heralded as a key decision in the
fight for integration in U.S. schools. Yet a clause in the ruling made it easier for
some states and school districts to not adhere to the ruling, which had an
adverse impact on Black students and many black educators who lost jobs.
You can read more from King’s work at the link below.

Similarly, we can appreciate this take from Learning For Justice (formerly
Teaching Tolerance), which asks us how we can “go beyond trauma and
struggle” when we discuss Black history, “to examine the liberation, civic
engagement, creativity and intersecting identities of Black people during Black
History Month.” We would add - all year?! For instance, we don’t have to wait
until February to discuss Fannie Lou Hamer’s contributions to voting and
women's rights, Katherine Johnson's brilliance as a NASA mathematician, or
the bravery of Toussaint L'Ouverture in fighting to liberate Haiti!

hitps://mail google.com/mailiu/07ik=9a04253dbf &view=pt&search=all &permthid=thread-f%3 A 16908009 12708055783 &simpl=msg-f%3A1690800912708055783 174
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This year's Black History Month theme is: The Black Family. Representation,_
Identity, and Diversity. Did you know that the Association for the Study of
African American Life and History (with Dr. Woodson’s help) has been
designating a specific theme for BHM since 19287

Black + Brown@Wellesley Listening Session for Students and Alums

The Office of Diversity, Equity & Inclusion and Wellesley METCQ is hosting a
listening space for Black and Brown students and alumni who want to connect
around their reflections on their experiences in the Wellesley Public Schools

and Wellesley community, and other salient topics related to the current raciai

climate in our nation.

The listening session will be facilitated by psychologist Dr. Olivia Moorehead-
Slaughter on 2/10, 6 p.m. (Zoom) and is for current students (Gr. 6-12) and
alumni only. Please share with your students and any alumni you know who
may be interested!

Current students and alumni may use this form to RSVP in order to receive the

Zoom link.

WHAT WE'RE READING:

Reading, Writing And Ragcism: Disrupting Whiteness in Teacher Education and

in the Classroom, by Bree Picower

Putting Harriet Tubman on the $20 Bill Is Not A Sign of Progress, in TIME
Magazine

Black History Is Not American History: Toward a Framework of Black Historical

Consciousness, in Social Education

Weaving Social Justice Into Science Instruction, in Edutopia

A Simple Way to Self-Monitor for Bias, in Edutopia

“The Science of Talking_ in Class”, in The Hechinger Report

WHAT WE’'RE LISTENING TO/WATCHING:
Black Boys Film - Streaming FREE on Peacock

htps://mail.googie.comimail/u/07ik=8a04253dbf &view=pi&search=all&permthid=thread-f%3A1650800912708055783 &simpl=msg-f%3A1690800912708055783
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YOU DON'T WANT TO MISS THIS!:

219, 6-7:30 p.m. Boston Public Library Lowell Lecture: Sybrina Fulton - We Are
All Trayvon

The Boston Public Library welcomes author Sybrina Fulton, mother of Trayvon
Martin, for an online conversation moderated by BPL President David Leonard.
Register

2/16, 3-4:30 p.m. Boston Museum of Fine Arts: 'A Most Beautiful Thing' Film
Screening

Join the Boston MFA for a film screening and Q&A of "A Most Beautiful
Thing." 3:00-4:00pm | Virtual Panel Discussion; 4:00-4:30pm | Live Q&A with
Mary Mazzio and Arshay Cooper. Register

2/18, 4 p.m. Hair Love: Building a Legacy Through Representation with
Matthew A. Cherry

Join a conversation with Matthew A. Cherry, writer and director of the Academy
Award-winning animated short film, Hair Love, as we explore his inspiration for
the project and the powerful message behind it. Made possible by a Kickstarter
campaign, the acclaimed piece centers on the uplifting and emotional journey
of an African American father learning to style his daughter's natural hair. After
a viewing of this heartwarming seven-minute film, American Family Insurance
chief of staff, Tyler Whipple, will talk with Cherry about his journey from NFL
wide receiver to writer, director and producer. They'll also discuss the power of
representation, the film’s purpose-led storyline and how the Hair Love legacy
will confinue to unfold. Register

For a full listing of events happening this Black History Month, check out our
curated list here.

Office of Diversity, Equity & Inclusion

781-446-6210 ;5827 + dei@wellesleyps.org
wellesleyps.org/dei
Follow on Twitter @WellesleyDE!

Dr. Charmie Curry, Director » Carla Lumley, Secrstary

hitps://mail google com/mail/n/07ik=0a04253dbf & view=pt&search=all & permthid=thread-f%3A1 690800912708055783 &simpl=msg-f%3 A 1690800912708055783
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wellasiey Public Schools would like o continue connecting with you via emali. If you prefer to be removed from our fist, please contact
Wellesfey Public Schools directly. o stop receiving all email messages distributed through our schootMeassenger service, foliow this link and
confirm: Unsubscribe

If you need to update your email address or phane number, please contact the secretary at your child's schoal.

SchoolMessenger is a notification service used by the natien's leading school systems to connect with parents, students and staff through
voice, SMS fext, emall, and social media.
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Job Complete: Black + Brown@Wellesley Listening Session
1 message

SchoolMessenger <autoreport@system.schocimessenger.com> Mon, Feb 8, 2021 at 10:54 AM
Reply-To: SchoolMessenger <autoreport@system.schoolmessenger.com>
To: curryc@wellesleyps.org

This is an email letting you know that your job, Black + Brown@Wellesley Listening Session, is complete. Please see the
attached report for more information.

DO NOT REPLY: This is an automatically generated email. Please do not send a reply message.

report.pdf

28K
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Charmie Curry <curryc@wellesleyps.org>

Listening Session for Asian American Students
4 messages

Charmie Curry <curryc@wellesleyps.org> Wed, Mar 3, 2021 at 817 AM

To; Eilen Chu <chue@wellesieyps.org>, Bevin Hale <haleb@wellesleyps.org>

Good maorning Ellen and Bevin!
| hope you're both doing well today. | am writing to loop you into some planning I'm working on. This year, in an effort to amplify the voices of
students, and BIPOC students in particular, I've had the opportunity to work with external facilitators to host listening sessions for students. In

Feb. we had one for Black + Brown students and alums. We are aiming to host one specifically for Asian American students. This is an intentional

effort to hear from our students in an affinity space, with facilitation from a vendor we've worked with in the past. in discussing plans with the

vendor, she asked if there are some Asian American faculty who might join - just fo fisten in, and be a supporting presence for students. I'd love to

hear your thoughts on this, and any other thinking you are willing to share.

Warmly,
Charmie

Charmie R. Curry, EdD (shefher)
Direcfor of Diversity, Equity & inclusion
Wellesley Public Schoals

40 Kingsbury Street

Wellesley, MA 02481

Phone: 781-446-6210 ext. 5827
Website: www.wellesleyps.org/dei
Twitter, @WellesleyDEI

Please be advised that under the Public Records Law, M. L. ¢.66, any email created or received by an employee of Wellesley Public Schaols may be considered a public record and
subject to public disclosure, This email may alse contain confidential and privileged material for the sole use of the intended recipient. Any review or distribution by others is strictly
prohibited. I you are not the intended recipient please contact the sender and delete ali copies,

Wellesley Public Schools  Learning = Caring » Innovating

CORE VALUES
Academic Excalience + Commitment to Community + Respect for Human Differences - Cooperative and Caring Relationships

Ellen Chu <chue@wellesleyps.org> Wed, Mar 3, 2021 at 9:49 AM

Te: Charmie Curry <curryc@wellesleyps.org>
Hi Charmie,

| hope you are staying heaithy, well and warm!

This sounds great! [ would love to participate. Would you ke me to ask some other Asian American colleagues if they would be interested too? What will happen {o

the share outs? Do they get shared with the non-BIPOC teachers who really need to hear? When do you think this will happen?
| also want o thank you for offering the ALANA meet ups. | wish | could come to alt of them.

Take good care and be well,

Ellen

{Qucted tex! hidden)

E!!en Chu

https:/fmail google.com/mail/u/0?ik=9a04253dbf&vi ew=pt&search=all&permthid=thread-a%3Ar7 19578398682853294&simpl=msg-a%3IArT314458672253318056...
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Library Teacher
Weliesiey High Schoal
50 Rice St

Wellesiey, MA 02481
{781) 446-6290
chue@wellesleyps.org

Pronouns: shefherfhers
Reading: Circe by Madeline Miller & The Three Keys by Kelly Yang

Just finished reading: The Magie Fish by Trung Le Nguyen
IQuotad taxt hidden)]

Bevin Hale <haleb@wellesieyps.org> Wed, Mar 3, 2021 at 11:20 AM
Te: Charmie Curry <curryc@weliesieyps.org>
Ce: Elien Chu =chue@weliesleyps.org>

I'd jove to parficipate! Let me know what | can do to help.

Best,
Bevin

On Wed, Mar 3, 2021 at 9:17 AM Charmie Curry <curryc@wellesleyps.org> wrote:
{Quoted text hidden]

Bevin Hale
Grade 2
Sprague Schooi

2BH Websita

Math Games click on grade level

Math Words and Ideas click on grade level

Math Tools click on grade level

Clever {Dreambox) click on login with LDAP (grades 3-5} or login in with badge (grades K-2)
Seesaw

Huoted text hidden]

Charmie Curry <curryc@wellesleyps.org> Wead, Mar 3, 2021 at 15:47 AM
Te: Ellen Chu <chue@wellesleyps.org>

Hi Efien!

Yes, please share with other Asian American educators. There would be no work required - just need to show up fo listen and support students.
How we've done this is that the external facilitator leads the listening session. | take notes (anonymized, no attribution). We make it clear to
students that what Is said stays in the space, but imy office will use the information to inform our equity efforts as it relates to teaching and
learning. The information is used as data that speaks fo the student experience, and | work to inform the district about it in a strategic manner.
Does this make sense?

And yes, | hope to see you this afternoon if you're able )

Warmly,

Charmie
[Quoted text hidden}

hitps://mail google.conymail/n/07ik=9a04253dbl &view=pt&search=ali&permthid=thread-a%3 Ar7 19578398682853294&simpl=msg-a%3Ar7314458672253318056... 272
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4-Wellesley

‘Public Schools

Charmie Curry <curryc@wellesleyps.org>

Fwd: Support for our Asian and Asian American families
1 message

David Lussier <lussierd@wellesleyps.org> Mon, May 24, 2021 at 2:18 PM
To: Charmie Curry <curryc@wellesleyps.org>

Jamie's message. -D

David F. Lussier, Ed.D.
Superintendent
Wellesley Public Schools
40 Kingsbury Street
Wellesley, MA 02481
781-446-6210 x5605

Please be advised that under the Public Records Law, M.G L. ¢.66, any email created or received by an employee of Wellesley Public
Schools may be considered a public record and subject to public disclosure, This email may also contain confidential and privileged
material for the sole use of the intended recipient. Any review or distribution by others is strictly prohibited. If you are not the intended

recipient please contact the sender and delete all copies.

---------- Forwarded message ---------

From: Diane Zinck <zinckd@wellesleyps.org>

Date: Thu, May 20, 2021 at 11:04 AM

Subject: Fwd: Support for our Asian and Asian American families
To: David Lussler <lussierd@wellesleyps.org>

Hi David,
From Jamie to you.

All the best,

I S%

Diane A. Zinck

Secretary to the Principal
Wellestey High School

50 Rice Street

Wellesley MA 02481
{781) 446-6290 x 4607
(781) 446-6308 fax

When writing or responding, please be aware that the Massachusetts Secretary of State has determined that every
record that is made or received by a government entity or employee is presumed to be a public record.

---------- Forwarded messagg ------—-
From: Jamie Chisum <donotreply@wellesleyps.org>
Date: Thu, Mar 18, 2021 at 5:27 PM

https:/fmail google.com/mailiu/0?ik=0a04253dbf &view=pt&scarch=all &permthid=thread-f%3A 1700664785087903972 &simpl=msg-{%3A 1 T00664785087903972 1/3
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Subject: Suppeort for our Asian and Asian American families
To: <zinckd@weliesleyps.org>

18th March 2021
Dear Families,

I'm writing to you today in support of our Asian and Asian American students, staff, and their families. Clearly the
past year has been particularly challenging for many of them as a result of their being wrongly targeted over the
Covid-19 pandemic. This week, in light of the horrific shootings that took place in and around the city of Atlanta,
there has to be increased concern for the safety and wellbeing of Asian and Asian American friends in this
community and beyond. | also write today to condemn these or any acts that make our Asian and Asian
American families feel unsafe and less than central to our community.

Just as important is for us to recognize that while this past year and week have brought forth new forms of
discrimination and hatred, there is a long history of hatred toward those of Asian descent, including, but not
limited to exclusion, discriminatory housing practices, forced, menial fabor, and widescale internment. These
acts are part of a shameful history that we must understand, in order to properly contextualize the present.The
acts have certainly not only taken place this past year.

Some of our families have had to endure long separations from loved ones who are not able to leave other
countries. Some families have expressed real concerns about sending their children to school for fear of them
being harassed or bullied. [ want our Asian and Asian American families to know this community is here to
suppert them in this challenging moment and beyond.

I want all our families to consider what they can do to support our Asian and Asian American community at this
time. Please talk about it as a family so the conversation can continue beyond a letter home.

Finally, | wanted to let you know some ways our office of Diversity, Equity, and Inclusion is supporting our Asian
and Asian American community. Dr. Curry is hosting a healing session today for our Asian and Asian American
students and faculty this afternoon. Prior to this week, the DE! Office was already preparing to host its second
affinity-based student listening session, this time focusing on Asian and Asian American students, as a means of
centering student voices on all issues related to diversity, equity and inclusion. If your student would like to
attend the listening session, please encourage them to RSVP here.

Thanks to everyone for doing ail you are to help make Wellesley a safe and welcoming place for our whole
community.

Be well.
Best,

Jamie

Wellesley High School

50 Rice Street » Wellesley Hills - Massachusetts « 02481
Phone 781-446-6290 + Fax 781-446-6308
wellesleyps.orgiwhs

Jamie B. Chisum, Principal

Assistant Principals: Andrew E. Kelton » Sarah Matloff « Coliin Shattuck
Dana Plunkett, Director of Guidance

https://mai! google.com/mail/u/07ik=9a04253 dbf&view=pt&search=ali&permthid=thread-f%3A1 700664785087903972 &simpl=msg-f%3 A 1700664785087903972 213
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Wellesley High School cultivates positive learning experiences and fosters responsibility and integrity so that, upon
leaving, our students wili continue to contribute to their worlds.

Wellesley Public Schools Learning ¢ Caring « Innovating

CORE VALUES
Academic Excellence « Commitment to Community » Respect for Human Differences » Cooperative and Caring
Relationships

wellesley Public Schools would like to continue connecting with you via email, If you prefer to ha removed from our list, please contact
Wellesley Public Schools directly. To stop receiving all email messages distributed through our SchoolMessenger service, follow this link and
confirmi: Unsubscribe

If ysu need to update your email address or phene number, please contact the secretary at your child’s school,

SchoolMessenger is a notification service used by the nation's leading school systems to connect with parents, students and staff through
veoice, SMS text, emall, and social media.

Please be advised that under the Public Records Law, M.G.L. ¢.66, any email created or received by an employee of Wellesley Public
Schools may be considered a public record and subject to public disclosure. This email may also contain cotfidential and privileged
material for the sole use of the intended recipient, Any review or distribution by others is sirictly prohibited. H you are not the intended
recipient please contact the sender and defete all copies.

Please be advised that under the Public Records Law, M.G L. ¢.66, any email created or received by an employee of Wellesley Public
Schools may be considered a public record and subject fo public disclosure. This email may also contain contidential and privileged
material for the sole use of the intended recipient. Any review or distribution by others is strictly prohibited, If you are not the intended
recipient please contact the sender and delete all copies.

https://mail.google.com/mail/u/07ik=0a04253dbf & vi ew=pt&search=all&permthid=thread-f%3A1700664785087903972 &simpl=msg-T%3A T00664785087903972 3/3
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Charmie Curry <curryc@welesleyps.org>

Listening Session for Asian and Asian American Students

David Lussier <lussierd@wellesleyps.org> Mon, May 24, 2021 at 217 PM
To. Charmie Curry <curryc@wellesleyps.org>

from Mark

David F. Lussier, Ed.D.
Superintendent
Wellesley Public Schools
40 Kingsbury Street
Wellesley, MA 02481
781-446-6210 x5605

Please be advised that under the Public Records Law, M.G L. ¢.66, any email created or received by an employee of Wellesley Public
Schools may be considered a public record and subject to public disclosare. This email may also contain confidential and privileged
material for the sole use of the intended recipient. Any review or distribution by others is strictly prohibited. If you are not the intended

recipient please contact the sender and delete ali copies.

-———-- Forwarded message ~-------

From: Mark lto <itom@uwellesleyps.org>

Date: Mon, May 24, 2021 at 12:04 PM

Subject: Fwd: Listening Session for Asian and Asian American Students
To: David Lussier <lussierd@wellesleyps.org>

Here's what | sent to the staff.
{Quoted text hidden]
[Quoted text hidden]
[Quoted text hidden]

attps://mail.google.com/mailiu/0%k=0a04253dbf &view=pt&search=al & permms gid=ms g-f%3IA1700664751221445952 &simpl=msg-{%3A1700664751221445952 [/
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Charmie Curry <curryc@wellesleyps.org>

Listening Session for Asian and Asian American Stude.n.ts

David Lussier <lussierd@wetlesleyps.org> Mon, May 24, 2021 at 2:17 PM
To: Charmie Curry <curryc@wellesleyps.org>

from Mark

David F. Lussier, Ed.D.
Superintendent
Wellesley Public Schools
40 Kingsbury Street
Wellesley, MA 02481
781-446-6210 x5605

Please be advised that under the Public Records Law, M.G L. .66, any email created or received by an employee of Wellesiey Public
Schools may be considered a public record and subject to public disclosure. This email may also contain confidential and privileged
material for the sole use of the intended recipient. Any review or distribution by others is strictly prohibited. If you are not the intended

recipient please contact the sender and delete all capies.

---------- Forwarded message —-------

From: Mark lto <gtom@wellesleyps.org>

Date: Mon, May 24, 2021 at 12:04 PM

Subject: Fwd: Listening Session for Asian and Asian American Students
To: David Lussier <lussierd@wellesleyps.org>

Here's what | sent to the staff.

cwnunnmne FOTWArdEd Message —-------

From; Mark o <ttom@wellesleyps.org>

Date: Mon, Mar 15, 2021 at 12:52 PM

Subject: Fwd: Listening Session for Asian and Asian American Students
To: WPS-MS-Staff <wps-ms-staff@wellesleyps.org>

Dear WMS Faculty,
Please share with your students as you see appropriate.

Thanks,
Mark

---------- Forwarded message -~—-—--

From: WP$S Office of Diversity, Equity & Inclusion <dei@wellesleyps.org>
Date: Mon, Mar 15, 2021 at 11:20 AM

Subject; Listening Session for Asian and Asian American Students

To: DEI Office <dei@wellesleyps.org>

Dear colleagues,

We hope this email finds you well. We are writing to invite you to join a listening session for Asian and
Asian American students in WPS, being hosted by our office, and scheduled for Wed., April 14, 6:30-7:30
p.m. via Zoom,

https:h'mail.google.com/mail/ul(}?ik:9a04253dbf&view=pt&searchzall&pcrmmsgid:msg-f%EtA170066475{221445952&dsqt=1&simpl:msg-f%BA 1700664751221... 172
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The Listening Session is an initiative of the Office of Diversity, Equity and Inclusion, created for the purpose
of amplifying student voices. The DEI Office held its first affinity-based listening session this past February.

Please click this link to read more about the goals of Aprif's session.

The facilitator has encouraged the attendance of faculty/staff of Asian descent to attend the session in
solidarity with our students. The information gathered in this session will be shared with school leadership
teams to then be communicated with educators.

We are also asking that you please spread the word in your school/department, encouraging student
attendance. The session is intended for students in grades 6-12.

Thank you so much for your help! Please reach out to dei@wellesleyps.org for any questions.

Warmly,
The Office of DE&I

Piease be advised that under the Public Records Law, M.G L. ¢.66, any email created ot received by an employee of Wellestey Public
Schools may be considered a public record and subject to public disclosure. This email may also contain confidential and privileged
material for the sole use of the intended recipient. Any review or distribution by others is strictly prohibited. If you are not the intended
recipient please contact the sender and delete all copies.

Mark T. Ito, ED.D.
Principal, Wellesley Middle School
781-446-8235 x3604

Mark T. lto, Ed.D.
Principal, Wellesley Middle School
781-446-6235 %3604

Please be advised that under the Public Records Law, M.G L. ¢ .66, any email created or received by an employee of Wellesley Public
Schools may be considered a public record and subject to public disclosure. This email may also contain confidential and privileged
material for the sole use of the intended recipient. Any review or distribution by others is strictly prohibited. If you are not the intended
recipient please contact the sender and delete all copies.

Please be advised that under the Public Records Law, M.G.L. ¢.66, any email created or received by an employee of Wellesley Public
Schools may be considered a public record and subject to public disclosure. This email may also contains confidential and privileged
material for the sole use of the intended recipient. Any review or distribution by others is stricty prohibited. If you are not the intended
recipient please contact the sender and delete all copies.

hitps://mail google.com/mail W/0?ik=9204253dbl & view=pt&search=all&permmsgi d=msg-{%3A1700664751221445952 &dsqt=1&simpl=msg-f%3A1700664751221. . 2





